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.(v)  Disobeying the order of the Divisional Officer / HOD viill amounts tc-
misconduct which attracts disciplinary action. Canvassing for particular
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4. Medical Transfer : Bosed on case lo case situation the transfer due tojmedical
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In administratve eigencies Dy. Chairman, Chairman can relax any of the
above provisions and also grder any Lransfer beyond this poliy recording l<1§9'\s.

This Transfer Policy shall come into effect w.e.& Apitl, 2014.
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