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NEW MANGALORE PORT TRUST
Administration Department, Panambur- 575 010

No:11/29/2012/PTC.1 Date:17.11.2012

OFFICE MEMORANDUM

Sub: Children Education Assistance Scheme-2012
Copy forwarded.

FEkEER R

With reference to the subject mentioned above, it is stated that the
existing New Mangalore Port Trust employees(Educational Assistance) Regulations 1997
governs the sanction of Children Education Allowance, Reimbursement of Tuition Fees
and Hostel subsidy in respect of children of the employees of the Port Trust. Besides,
the employees of the Port Trust are allowed the Books and Stationery Allowance , Merit
Scholarships and Cash award right from 1990-91 for the education of their children. This
scheme is being modified and the quantum of allowance and Scholarship is being revised
from time to time and the last revision was made effective from 1.4.2008. with the
approval of the Board. For easy reference and to make it available at one place a
consolidated scheme which is called New Mangalore Port Trust employees(Children
Educational Allowance)Scheme 2010 is introduced and a copy of the same is forwarded
herewith for information and for future guidance.
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Encl: As above Dy. Secretary
AN
To

All HOD’s for information and circulation amongst the employees under them.
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s NEW MANGALORE PORT TRUST EMPLOYEES
(CHILDREN EDUCATION ASSISTANCE) SCHEME, 2010

PREAMBLE: (1) With a view fo provide educational assistance to the

employees of the Port Trust for the education of their children, the following
Regulations/schemes were introduced at this Port from time fo time.
I. New Mangalore Port Trust Employees (Children Educational Allowance)
Regulations, 1950
2. New Mangalore Port Trust Employees (Reimbursement of Tuition Fees),
Regulation, 1980
3. Grant of Books & Stationery Allowance
4. Award of Merit Scholarship to eligible Children of Port Employees.
5. Award of Cash prizes to the Children of Port employees who stood first in

the Institution/ Secured Rank in the final examination.

(2) The Regulations at (1) and (2) above were prepared on par with
Central Govt. rules on the subject which were limited upto the children studying
in 10+2 course. Subsequently, these two Regulations were merged into a single
Regulation, called “New Mangalore Port Trust Employees (Educational
Assistance) Regulation, 1997 which was introduced in 1997 to fall in line with

Central Govt. practice. While revising the pay and allowances and other
benefits of employee and officers, the provisions of above 1997 Regulations
were liberalized and both the Children Education Allowance and
reimbursement of Tuition Fees, hither-to being paid separately, were merged in
to one to be known as “Children Education Allowance Scheme ™. This scheme
replaces the existing 1997 Regulations. Covering the liberalized provisions
agreed in the wage settlements and covering the existing provisions of 1997
Regulations to the extent necessary and also taking into consideration of the
structure of the Central, Civil services (Educational Assistance) orders 2006,

the New Mangalore Port Trust Employees (Children Education Allowance)
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e 2300 is intreduced as detaiied in the SC7RL4E — [ With introduction of

Jis Seheme-1, the existing New Mangalore Pori Trusi Employees (Educational
Assistance) Regulations 1997 will cease to operatz.

" (3) With a view to give encouragement {0 the children of employees of the
Port Trust in regard to their education in the approved/ recognized educational
Institution/ College/ School, the existing New Mangalore Port Trust Employees
(Welfare Fund) Regulations, I 980, inter-alia provide for grant of Books and
Stationery allowance , Merit Scholarship and Cash Award to the eligible
Children of Port Employees. Accordingly, a scheme each for the grant of (1)
Books and Stationery Allowance, (2) Award of Merit Scholarship and (3) Award
of cash prizes to the children of the Port Trust Employees were evolved with the
approval of the Board. These schemes were modified and quantum of
Allowance, Scholarship and Cash prizes was revised from time to time with the
approval of the Board. The last revision was made effective from 1 * April 2008
as approved by the Board in ils meeting held on 2" Feb. 2009. The scattered
orders issued on these subjects are now consolidated and made available at one
place by including them in the above. New Mangalore Port Trust Employees
(Children Education Assistance) Scheme, 2010, as SCHEME-II : Books and
Stationery Allowance, SCHEME-III: Merit Scholarship and SCHEME-IV: Cash
Award.

(4) The SCHEME-I provide for Educational Allowance to children from
nursery to 10+2 course. This benefit is deleted from SCHEME-II to avoid
double benefit. In other words, Books and Stationery allowance under Scheme-
Il is not admissible to the children studying in class/course upto 10+2 since the
same is covered in SCHEME-I.

(5) The above SCHEME-I (Children Education Allowance), SCHEME-II
(Books and Stationery Allowance), SCHEME-III (Merit Scholarship) and
SCHEME-IV (Cash Award) are put together and named as New Mangalore
Port Trust Employees (Children Education Assistance) Scheme 2010
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SCHEME — | . Children Education Allowance

Short title and commencement

i) This Scheme may be called the “New Mangalore Port Trust Employees
(Children Education Allewance) Scheme, 2010.

ii) These Regulations shall come into force from 1* April 2010.

Extent of application

i) This Scheme shall be applicable to the employees of New Mangalore Port
Trust and the Staff and workers of Registered Cargo Handling Workers
Wing of the Port Trust except persons in casual or daily rated or part-time
employment but shall not apply to class | & Il officers of the Port Trust, for
the period they opted for Children Education Allowance and/or Hostel
Allowance under “Cafeteria Approach” introduced from 26" July 2010
(hereinafter called the employees and workers)

ii) Employees and workers of the Board deputed to Central/State Govt. or on
foreign service in India would be eligible to drawal of Children Education
Allowance under these orders from such Central/State Govt. or foreign
employer, provided provision to this effect is expressly made in the terms
of deputation or foreign service.

Definitions
In this Scheme, unless the context otherwise requires —
i) ‘Board’ shall have the same meaning assigned in the Major Port Trusts Act

1963

i) ‘Employee and worker’ means an employee of the Board and Staff and
worker of the Registered Cargo Handling Workers Wing.

i) ‘Child" means a child of an employee and worker and includes a step child
and an adopted child who is wholly dependent on the employee or
worker.

‘Higher Secondary or Senior Secondary Classes’ means Classes XI and XIl and
include classes up to the equivalent of Xll class under the 10+2+3 scheme like
Pre-University class or the first year class of an Intermediate College, a
Technical College or a Polytechnic, provided a child has passed the Secondary
or equivalent but not the Higher Secondary examination before joining such
class. In cases where minimum qualification for admission in the two year
diploma course in Polytechnic is 10" class at the revised pattern of education
and the student joins the polytechnic after passing 10™ class of the revised
pattern of education, the reimbursement of tuition fees shall also be allowed
for the | and Il year classes of the above course.




v} ‘Physically/Mentally Handicapped’ means a child having a minimum disability
of 40% and as detailed in para 8 of this Scheme.

vi) ‘Recognized School’ means Government School or any Educational Institution
whether in receipt of Gowvt. aid or not, recognized by the Central Government
or State Govt. or Union Territory Administration or by a University or a
recognized Educational authority having jurisdiction over the area where the
Institution is situated. For the purpose of this Scheme, education up to the
senior level shall be treated as school education.

vii) ‘Secondary Classes’ means classes VIl to X

viii) Tuition Fee’ means tuition fee payable and actually paid includes tuition fee,
admission fee, term fee, laboratory fee, special fee charged for agriculture,
electronics, music or any other subject, fee charged for practical work under
the programme of work experience, fee paid for the use of any aid or
appliance by the child, library fee, games/sports fee and fees for extra-
curricular Activities. This also includes reimbursement for purchase of one set
of text books and note books, two sets of uniforms and one set of school
shoes which can be claimed for a child in a year.

4. Eligibility

i) All employees and workers without any pay limit except class | & Il officers for
the period they opted to draw Children Education Allowance and/or Hostel
subsidy under Cafeteria Approach, shall be eligible to draw Children
Educational Allowance (hereinafter called the Education Allowance) only if the

child study in a recognized school.

ii) In case both wife and husband are the 'emplwees and/ or workers, the
Education Allowance or Hostel subsidy, shall be admissible to one of them

only.

iii) In case the wife or husband of an employee and/or worker is employed out
side the Port service, shall be eligible to draw the Education Allowance or
Hostel Subsidy under this Scheme only if his/her spouse is not entitled to any
such benefit from his/her employer and a declaration to that effect shall be

obtained from employee/worker.

iv)] The Education Allowance or Hostel subsidy shall be admissible to an
employee/worker while he/she is on duty or is under suspension or is on leave

(including extraordinary leave.)

Provided that during any period which is treated as ‘Dies-non’ the
employee/ worker shall not be eligible for the Education Allowance or

Hostel subsidy for the period.




Vi)

vii)

: 19,

If an employee and worker ceases to be in service by reasons of
retirement, resignation, discharge, dismissal or removal from service or
death in the course of an academic year the Education allowance or
Hostel subsidy shall be admissible till the end of the academic year in
which the event takes place.

The Education allowance or Hostel subsidy shall be admissible only in
respect of children between the age limits of 5 and 20 years and
between 5 and 22 years in the case of disabled children.

Explanation — The Education allowance or Hostel subsidy shall be
admissible in respect of the child up to the end of the academic
session even if he/she completes 20/22 years as the case may be
during that currency of the academic session.

The Education allowance or Hostel subsidy shall be available to an
employee and worker up to eldest 2 children only. However, if the
number of children exceeds two as a result of second child birth
resulting in twins or multiple births, Education allowance or Hostel
subsidy shall be admissible to all the children.

viii) The Education allowance or Hostel subsidy shall be admissible to an

x}

i)

employee and worker only if the child attends the school regularly.

Provided that Education allowance or Hostel subsidy shall not be
admissible in any case where the period of absence from the school
without proper leave exceeds one month notwithsta‘nding that the
name of the child remains on the roll of the school. %

The Education allowance or Hostel subsidy shall be admissible to an
employee and worker in respect of his/her children regardless of the
fact that any scholarship is received provided that if freeship is
awarded, Education allowance shall be admissible only to the extent of
fees actually paid subject to the maximum limit under clause 5(i)
below.

Education allowance or Hostel subsidy is admissible for children from
classes nursery to twelfth including classes eleventh and twelfth held
by the junior colleges or schools affiliated to Universities or Boards of

Education.

The Education allowance or Hostel subsidy shall have no nexus with the
performance of the child in the class. In other words, even if a child fails
in a particular class, the Education Allowance or Hostel Subsidy shall

not be stopped.
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xii) The Education allowance is admissible for the correspondence course
also subject to the maximum age limit of 20/22 years as the case may
he. i

5. Extent of Assistance

i) The annual ceiling fixed for Education Allowance is ¥12,000/- per child.
For children with disabilities the allowance will be twice the normal
rate and annual ceiling will be ¥24,000/-.

ii) The allowance can be claimed ones in every quarter. The amount that
can be claimed in a gquarter could be more than ¥3,000/-, and in
another quarter less than ¥3,000/- subject to the annual ceiling of
%12,000/- per child or T24,000/- as the case may be being maintained.

iii} The above limit would be automatically raised by 25% every time the
Dearness Allowance goes up by 50%.

6. Procedure of claiming the Allowance

i) In order to ensure that employees/workers do not find difficulty in
claiming the Education Allowance, the procedure under these
regulations is being kept simple. Education Allowance should
henceforth be made on the submission of original receipts along with
the details in the application form appended (Form 1) on the basis of
self-certification by the employee and/ or worker.

i) The Drawing officer should maintain a suitable record of claims
received, admitted/rejected in respect of each employee/worker
alongwith the certificate and information furnished by the employee
and worker, the receipts in support of the claims preferred by them
and other documents, if any. The record to be maintained in the Form-
Il appended.

7. Hostel subsidy

i) Hostel subsidy will be reimbursed up to a maximum limit T150/- per
month per child subject to a maximum of two children. However, both
hostel subsidy and Children Education Allowance cannot be availed
concurrently. The hostel subsidy will not be allowed to class | & Il
officers for the period they opted for Hostel Allowance under cafeteria
approach. in other words the hostel subsidy under this Scheme and
hostel allowance under cafeteria approach cannot run concurrently.
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ii) Hostel subsidy is admissible only because of transfer he/she is obliged

to keep his/her children in the hostel in residential school far away
from the station at which he/she is posted and / or is residing.
However, if the date of admission to the hostel is earlier than the date
of transfer and if such admission is made in anticipation of the transfer,
the hostel subsidy may be made from the effective date of transfer.

iii)The hostel subsidy shall be payable up to 10+2 stage in States and

Union Territories where the pattern of 10+2+3 has been adopted and
up to higher secondary and senior secondary stage in other States and
Union Territories irrespective of the fact that the children study in a
Kendriya Vidyalaya or any other recognized school.

8. Disabled children

i)

The following are the guidelines for evaluation of disabilities and
procedure for certification.

a) Visual impairment

b) Locomotor/Orthopaedic disability
c) Speech and hearing disability

d) Mental Retardation

The minimum degree of disability should be 40% and above in order to
be eligible for the benefits under this Scheme. The medical Board
consisting atleast three members constituted by the Port Trust for the
purpose, out of which one should be a specialist in the particular field
shall certify the disability. The certificate would be valid for five years
for those whose disability is temporary. For those who acquire
permanent disability, the validity can be shown as permanent.

iii) The Institution in which the child is studying is one which is recognized

or approved or aided by the Central Government or State Government
or Union Territory Administration.

9. General

1. An employee and worker in receipt of allowance shall continue to be
eligible to draw such allowance during any period not exceeding four
months on the following circumstances.

i)

When he/she may go and stay with the child in respect of whom the
allowance is drawn while on leave or during suspension or temporary
transfer. -




ii) When the child may come to live with the employee and/or due to
iliness provided it is certified by a Registered Medical Practitioner that
the child is forced to remain away from studies due to illness.

iii) When the child may come to live with the employee and/or during
vacation provided the child continues to be on the rolls of the school.

2. Continuity of payment in special circumstances.

i) The Education Allowance shall be admissible
worker throughout the year notwithstanding that no tuition fee is paid
during the vacation.

ii) In the case of a child
secondary/ senior secondary examination, th
admissible to the employee up to the end of the month in which
examination is completed or upto the end of one month upto which the
school fees are charged whichever is later.

iii) In the case of a child who fails in the final secondary/higher secondary/
senior secondary examination but resumes his studies the Education
Allowance shall be admissible to the employee for the period of
vacation intervening provided that fees are paid for the period of

vacation.

to an employee and

who is successful at the final secondary/higher
e allowance shall be

10.Repeal and saving
i) Onthe commencement of this Scheme,

Employees (Educational Assistance)
operate.

ii) Notwithstanding such cessation of operation, anything done or any
action taken under the said 1997 Regulation, shall be deemed to have
been done or taken under the corresponding provisions of these
Regulations.

iiij Except the quantum of allowance, the procedure, conditions,
clarifications, modifications, corrections, additions, deletions etc
issued by the Central Government from time to time to their Central
Civil Service (Educational Assistance) Orders 2006 shall equally apply
to the relevant chapters and provisions in this Scheme.

iv) If any question arises as 10 the interpretation of any of the provisions
of this Scheme, the same shall be decided by the Board.

the New Mangalore Port Trust
Regulations 1997 cease to
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SHEME-II
S 1) Books and Stationery allowance
} All employees of the Board are eligible for the Books and Stationery
allowance(hereinafter called the allowance) at the following rates every year for
§ the studies / courses of their children after 10+2 course or Xllth Standard or
equivalent.
-

! Sl. No | Name of the Course/ Class Rate per annum
i revised from
: 01.04.2008
i T
' a Degree Course such as B.A, B.Sc, B.Com, B.B.M | 1000/-
| etc.
i b BCA/MCA, PG Diploma in Computer application 1500/-
[ c Certificate course in Engineering 1000/-

d Diploma course 1000/-
11 3 Bachelor of Hotel Management 1000/-
.! f B.L, LL.B course either after PUC or degree 1500/-

g Graduate in Engineering 1500/-

h Medical Degree course 2000/-

i B. Pharma course, DCH 1500/-

j All Post Graduate Degree Courses 1500/-

2) Eligibility
i) This Scheme will apply to all employees of the Board. This allowance is
extended to the children(limited to two) of the employees which will be
continued until the children finish the particular course irrespective of
the child’s parent has retired/ expired in the middle of the course.
However this will be subject to the condition that the benefit will
automatically stand cancelled if the child fails in any of the examination

CEm meem §aelEs 8 R R e TR e
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: during currency of the allowance.

. ii) The employee shall produce a certificate from the Head of the college/
Institution every year that the child is studying as a regular student in the

: particular course. The allowance will not be continued in case the child

; fails in a particular year/ class. Failure in a particular year/ class means

: the student is not allowed to continue to attend the higher class.

' i} This Allowance is not allowed to Class | & Il officers of the Board for the

i period they opted to draw Children Education Allowance and/or Hostel

i

:
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Allowance under the “Cafeteria Approach” introduced from 26" July

2010.

The application in the form appended {Form — i) for the allowance shall

iv)
be submitted by the emplo-,reea to the Chairman through their respective
Heads of Department before 31 August every year by which date all the
admissions would be over. The claims received after this date will not be
considered unless genuine reasons are given.
SHEME — 11l

1) Merit Scholarship
yees of the Board are eligible for the Merit Scholarship (he

following courses at

The Emplo reinafter

called the Scholarship)for the education of their children in the

the rates noted against.

sl. No | Name of the Course/ Class Rate per annum
revised from
01.04.2008
i T
a In the case of Engineering Degree Courses 1000/-
b In the case of Medical Degree Courses 1000/-
c In the case of other Degree Courses like B.A, B.Sc, | 600/-
"~ . | B.Com, BBM, Law etc.
d In the case of Post Graduate Diploma in {:nmputer 600/-
Application
e In the case of Diploma/ Certificate Course 600/-
= Eor Post Graduate Studies
1 For Engineering 1200/-
2 For Medical 2000/-
3 Al other PG Courses other than (1) and (2) above | 750/-
4 Chartered Accountant’s Course 1200/-
5 ICWA Course 1200/-
J il

2) Eligibility

ij All employees of the Board are eligible for the scholarship for their children

(limited to two) studying in the above course.

. .
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ii) The children (hereinafter called the student) ought to be studying in an

gL

Educational Institution recognized by the Education department, Board,

]
:
[P SR

University or in colleges declared as autonomous.

jii) Such of the general students who have obtained 60% and above marks in
the very previous final examination/ average of two final Semesters of the
course are eligible for the scholarship. In the case of SC/ST students, they
should atleast score 50% of the marks in the previous years final
examination or average of two final semesters of the course. If the student
secures 59.5% (general student) and 49.5% (SC/ST student) it is rounded off
and taken as 60% and 50% respectively.

iv) The application in the form appended (Form — lll} for the scholarship shall
be submitted by the employees to the Chairman through their respective
Heads of Department before 31" August every year by which time the
results of the previous examination/ semester would be known. The claims
received after this date will not be considered unless genuine reasons E-IrE
given.

v) In the event of an employee dying/ retiring during the course of the
academic year, the scholarship to his/ her children will be continued until
the student completes the course/ studies in which studying at the time of
death/ retirement of his/ her parent.

SCHEME - IV
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1) Cash award
i) If the Son/daughter (hereinafter called the student) of the employees

S —

of the Board stood first by securing highest marks in .the following

course in the respective Institution/ College/ School, he/ she may be

SoEE ¥ e

awarded with the cash prize as noted against.
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5. No | Name of the Course/ Class Rate per annum
revised from
01.04.2008

T

1 SSLC, 10+2 (PUC), ITI, Diploma 1000/-

2 Degree Courses, Medical, Engineering, Law, BBM | 1500/-

and Final year Post Graduation )

i) A cash prize of Rs. 1500/- is awarded to the student of the employees

of the Board who secure rank within first 10 at the State/University
level in a final examination/ semester in the first attempt in any of the

above class/course.

2) Eligibility

i} All the employees of the Board are eligible for the cash award under (i) above

i)

for their children (limited to two) studying in the above classes/courses.
The student ought to be studying in an Educational Institution recognized
by the Education Department, Board, University or in College/Institution
declared as autonomous. j '

The employee cannot claim cash prize under (1)(i) and (1)(ii) concurrently
and when the student become eligible for both the benefits in a year, only
one cash prize will be Awarded.

The Employee should furnish necessary documentary evidence that his/her
child/ children has stood first in the concerned class/ course and/or secured
within 10 Ranks obtained from the Head of the school/ Institution/ College.

If the son/ daughter of other than Port Employees secures highest marks

and the son/ daughter of the Port employees comes next in the class/

|
il
il
¥
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course in the particular school/ Institution/ College, then the cash award
will not be allowed to the son/ daughter of the Port employee. For this
_purpose, all the recognized schools, colleges/Institutions including Kendriya

Vidyalayas are taken into consideration for the award of cash prize.
eneral:

1) Penalty:

If an employee makes a false declaration and the benefits under
Scheme — Il & Ill is allowed based on the claim and later it is revealed
that the claim is false, the employee should refund the entire amount
allowed to him/ her and further he/she will be ineligible for the
benefits in the subsequent years, besides disciplinary action against
him/ her.

2) Power to relax:

i) Where the Chairman is satisfied that the operation of the
Scheme — 11, Il & IV causes undue hardship in any particular
case, he may record in writing to dispense with or relax any of
the conditions as he may consider necessary for dealing with the
case in a just and equitable manner. -

i) : Since the benefits under Scheme — |I, Ill & IV are:paid from the
Welfare Fund created under New Mangalore Port Trust

Employees (Welfare Fund) Regulations 1980, the Chairman has

the powers with the approval of the Board to reduce or increase
quantum of Allowance, Scholarship and cash award subject to

availability of the balance in the fund in a year.
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FORM - |

APPLICATION FOR CHILDREN EDUCATION ALLOWANCE

1. Certified that the children/child mentioned below in respect of wh

Education Allowance is claimed is / are wholly dependent upon me:-

om the Children

Name of the child | School at which | Class in which | Total education | Total amount of
& Date of birth studying studying allowance paid re-imbursement
claimed
1 2 3 4 5 |
1)
*Tuition fees-for the whole year Filli Ill.,lr v - Term g
Purchase of Books (one set per child per Academic year) T
Purchase of Note Books (one set per child per Academic year) 4
Purchase of Uniforms (Two set per child per Academic yea r) T
Purchase of School shoes  (one pair per child |;er Academic year) L4
Total to be filled in column 4 above | T
2)
*Tuition fees-for the whole year LAu/uif1v - Term T
Purchase of Books (one set per child per Academic year) 4
Purchase of Note Books (one set per child per Academic year) T
Purchase of Uniforms (Two set per child per Academic year) 4
Purchase of School shoes  (one pair per child per Academic year) 4 el
T

Total to be filled in column 4 above

5 Certified that the Education allowance indicat
paid by me (Receipts enclosed) (Note:- Copy
receipts purchase receipts in origi nalaretobe enclosed)

3. Certified that my spouse is 3 MNew Mangalo
claimed, will not claim children’s educationa

4. Certified that during the period covered by the dai
and did not absent himself/herself from school wit

one month.

ed against the child/ children has actually been
of school fee card and blank challans paid up

re Port Trust employee and that she/he has not
| allowance in respect of our child/ children.

m the child attended the school regularly
hout proper leave for period exceeding

%
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5. In event of any change in particulars given above which affect my eligibility for children’s
educational allowance, | undertake to intimate the same pramptb,r and also refund excess
payments if any made.

Note : * Tuition fee means, Tuition fee, Admission fee, Lab fee, special fee charged for Agriculture,
Electronics, Music or any other subject, fee charged for practical work under the programme of work

experience, fee paid for the use of any aid or appliance by the child, library fee, games/sports fee
and fee extra curricular activities.

Encl:
Place: (SIGNATURE OF THE EMPLOYEE)
Date:
Designation :
E.C. No.:
FORM - Il
Register of claims towards Children Education Allowance
and Hostel subsidy.
5. | Name of the | Designation | Periods | Details | Amount | Amount Dated Remarks
No | caimant : to which | of. the | claimed admissible | initials -of
employee the items Drawing
claim claimed officer
pertains
ik 2 3 4 5 6 7 8 9
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x Application fnr Baaks & Stationery Allowsnces and Scholarships to the chidren of - -l
> - | empmyee: of RMETC- . "
m!ﬁeneral Iy : iy = S

3 W@@%%WWWWﬁW Sy 7 SRR RS

Name of the employee claiming allowance/ i SR :

Echo:shlp i

2. 9% / Designation
3. ﬂmﬁﬁiﬁaﬂﬂ / Employze code no.
4. 1 Fafia frafa @ {Whether regular appt

5. w4t faamigamisrotia
Dept/Dn/office in which working -

5. wis frafee & ﬁTﬁinDate of Jmtml Appt. :
7. ga T‘vrq&l H aRi@/Date of reticement

8. 0 faaifed) 7 0 v o Frg t:ﬁ:rsi‘ai'ﬁmw e
"‘hﬂhﬂfipﬂumwmpioycd in NMPT, e i
L’m:&em]t : :

i =

£ ﬂmfﬂaﬁma##mﬁm% SN
~ Academic year to which the clalm celate: 3 : '
v | (Remmifetert wrant et wiasfin) Scheme T (Grant of Books & mone:yuhwml
T ¥ R Samr g ﬂq'q"mﬁm Details of the chlidren Umited to only 2{(two)
' | e *mm'{:h;ld ﬁﬂ{?ﬁﬂd i

; ?!'ﬁf'.ﬁi]m'qfﬂame of the Child
. AR WA/ Son or Daughter
. 77 fafr / Date of Birth - . P
. T o ugm¥class i in which il:uﬂymg
. W e 1w T 7 Ferad waE
Name & Address of the Education
Institution in which.studying =+
6--wﬁuﬁﬁmm#uﬁhﬂ%mma?ﬂm’ﬂ
o 8 9 0% feamr T -
Whether promoted from the lower class
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- Shew -1 (i gl w Y g fR) Scheme-I1 (Grant of Merlt scholarship) -

e ™
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‘received/receivable during the current yr
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Chaifman can recover the entire benefits received by me based on the sbove
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' New Mangalore Port Trust Employees
(Educational Assistance) Regulations 1997
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SCHEDULE

New Mzngalore Port Trust (Educational Assistance) Regulations, 1997.

G381 3H4# L [E )iin exercise of the powers conferred by Section 28 of the Major Port Trusts Act,
1963 (38 of 1963), the New Mangalore Port Trust Board hereby makes, subject to the approval of
the Central Govt., under Section 124 of the above Act, the following Regulations to amend and
consolidate the New Mangalore Port Trust Employees (Children's Educational Allowance)
Regulations, 1980 and the New Mangalore Port Employees (Reimbursement of Tuition Fees)
Regulations, 1280 published GSR 60(E) and GSR 158(E) in the Official Gazette of India
Extraordinary, dated 27" March, 1980.

)

i)

ii)

Short title and commencement:

{1} These Regulations may be called New Mangalore Port Trust (Educational
Assistance) Regulations, 1897.

(2) They shall come into forcg, with effect from the date of publication in the Gazette of
Indiz. '

Applications:

{1} These Reguiations shall apply to all employees of the Board except persons in
casual or daily rated or Part-time employment.

(2) Employees of the Board deputed to Central/State Govt. or on foreign service in
India would be eligible to drawal of educational assistance under these orders from
such Central/State Govt. or foreign employer, provided provision to this effect is
expressly made in the terms of deputation or foreign service.

Definitions: In these regulations, unless the context otherwise requires —
‘Board’ shall have the same meaning assigned in the Major Port Trusts Act, 1963.
‘Employee’ means an employee of the Board.

‘Child' means a r:'hild of an employee of the Board and includes a step child and an
adopted child who is wholly dependent on the employee.

'Higher Secondary or Senior Secondary Classes’ means Classes Xl and Xll and includes
Classes upto the equivalent of Xl under the 10+2+3 scheme like Pre-university class or
the first year class of an Infermediate College, 2 Technical College, or a Polytechnic
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provided the child has passed the Semndary or equivalent but not the Higher Secondary
Examination before joining such class

W) ‘Primary Classes' means Classes | to V' but does not include Kindergarten or Nursery
classes.

Vi) ‘Recognised School’ means Govt. school or any educational institution whether in receipt
of Govt. aid or non-recognised by the Central or State Govt. or Union Territory
Administration or by a University or a recognised educational authority having jurisdiction
over the area where the institution is situated. For the purpose of these orders education
upto the senior level shall be treated as school education.

vii) ‘Secondary Classes' means Classes Vi to X,

viii)  *‘Tuition Fee' means tuition fee payable and actually paid, and includes:-

(i} Science fee. ;

(if) Laboratory fee in case Science fee is not separately charged,
(i) Special fee charged for agriculture as an elective additional subject and

(v} any fee charged for subject like music which are taught as part of the regular

school curriculum or subject requiring practical work under the programme or work
experience, %

Provided that if tuition fee charged from a Science student is higher than that charged

from a non-science student, science fee, though separately charged, shall not be included in the
tuition fee for the purpose of these orders.

Explanation:

“Tuition Fee" does not, however, include —
{1) Domestic Science fund charges.

(i) Library fee.

(iii) Games fee.

{(iv) Admission fee and

(v) Extra curricular activity fee.

General Conditions:
4, Eligibility:

(1) Subject to provisions of Regulation No.11 to 24, all employee of the Board e':-c'ce:pt
¥ pay limit shail be eligible to

persons in casual or daily rated or part time employment without an
draw children's educational assistance, reimbursement of tuition fee and hostel subsidy,

5. (1) In case both wife and husband are employees of the Board and are govern
provisions of these Regulation, the children’s educational allowance OF reimbursement
fee\:ur hostel subsidy as the case may be shall be admissible to cne of themn only.

ed by the
‘of tuition

{2} In case the wife or husband of an e loyee of the Board is employed outside the

Port service, the employee of the Board shall bel
subsidy under these regulations, only if his/her spouse is not entitled to the benefit of

le to draw the allowance or reimbursement or

any such

allowance or reimbursement of subsidy from his/her employer and a declaration to that effect

shall be obtained from the employee.

b hdritd D D D DDl DR DD Ll b el b A W L)
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6. (1) The, children’s educational allowance or the(raimbmsemant of tuitiﬁﬁf-feaa}ab hostel
subsidy shall be admissible to employee of the Board while he/she is on duty or is under
suspension or is on leave (including extraordinary leave).

Provided that during any period which is treated as “Dies-nnﬁ", the employee of the
Board shall not be eligible for the allowance/reimbursement/subsidy for the period.

(2) If an employee of the Board dies or ceases to be in service by reason of retirement,
resignation, discharge, dismissal or removal from service in the course of an academic year, the
allowance or reimbursement or hostel subsidy shall be admissible till the end of academic year in
which the event takes place.

-
7. . Children’s Educational Allowance, Reimbursement of Tuition Fee or Hostel Subsidy shall
be admissible only in respect of Children’s between the age limits of 5 and 20 years.

An employee of the Board shall not be eligible to draw children's educational allowance,
reimbursement of tuition fee or hostel subsidy for a child for more than two academic years in the
same class.

| 8. Assistance under these Regulations shall be available' uptoe 3 children born upto
31.12.1987 and shall be restricted to two children bom thereafter.

Provided that where an employee of the Board claims children's education allowance in
respect of some of his children and hostel subsidy in respect of other children, the total number of
children in respect of whom the allowance or subsidy is drawn shall not exceed two.

B The Children's educational allowance, reimbursement of tuition fee or hostel subsidy, as 7
: the case may be, shall be admissible to employee of the Board in respect of a child only if the -
I child attends the school regularly.

{ Provided that no such allowance, reimbursement of tuition fee or hostel subsidy, shall be
iadmissible in any case where the period of absence from the school withaut proper leave
iexoeeds one month notwithstanding that the name of the child remains on the roll of the school.

Tw. The Children's educational allowance, reimbursement of tuition fee, or hostel subsidy as

Eth case may be, shall be admissible to employee of the Board in respect of his children
:regardtess of the fact that any scholarship is received provided that if freeship is awarded
reimbursement of tuition feefhostel subsidy shall be admissible only to the extent of fee actually

:paid.

l Children’s Educational Allowance -~
1. (1) An employee of the Board is eligible to draw children’s educational allowance when
he is compelled to send his child to a school away from the station at which he is posted andfor
residing owing to the absence of a school of the requisite standard at that station.

(2) For the purpose of this order, the following schools shall not be deermned to be schools
of the reguisite standard:- -

o
mEl

(@) In so far as an Angle-Indian child is concerned a school not run by the Anglo-indian
community or a school not affiiated to the council for Indian School Certificate
Examination of the Indian Council of Secondary Education.
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(b) A school run by a bm-d:.f of certain religious persuasion which the child is pr&uented by
the tenets of his religious persuasion from attending due fo religious instructions
being compulsorily imparted in such a school and

{c) A school where téaching is conducted in a language distinct from the language of the
chiid.
Explanation (1) — The language of the child will be medium of instruction, in the school

where the child was getting education earlier and in the case of child admitted in a school for the
first time the mother tongue of the child by birth or by adoption.

Explanation (2) — The admissibility of children’s educational allowance will have to be
determined with reference to the standard of the school viz., Primary, Secondary or Higher
Secondary or Senior Secondary and the medium of instruction and the language of the child and
not to the absence of any particular subject in a particular institution.

12. The aliowance shall be admissible to an employee of the Board at a station where there
is no school of the requisite standard, only if the nearest school of such standard is so situated
that there is no convenient train or bus service to take the child from his residence near the time
of the opening of the school and bring him back not too long after the school is closed for the day
and the journey by such train/bus service takes more than an hour.

13. If an employee of the Board is transferred from a station where there is no school of the
requisite standard to a station where there is such a school and if he was in receipt of the
gllowance at the former station in respect of any child he shall remain eligible for such allowance
until the close of the academic year the school in which his child was studying at the time of his
transfer, provided the child continue for that period in that school.

14. If 2 child of an employee of the Board is denied admission to a school of the requisite
standard at the station, at which the employee is posted and/or residing because of there being
no vacancy, or any other reasons, and child is, compelled to attend a school away from the
employee's place of posting and/or residence, the employee shall be entitled to the allowance as
if there were no school of the requisite standard at that station.

Explanation:- The availability of vacancy in a school shall be determined with reference
to the position existing at the time of the admission of the child in the school, whether it be at the
start or in the middle of the session, in consultation with the competent educational authorities of
the area and not on the basis of the certificate of the school authorities.

.
15. An employee in receipt of the allowance shall continue to be eligible to draw such
allowance during any period, not exceeding four months. :

(1) When he may go and stay with the child in respect of whom the allowance is drawn
while on leave or during suspension or temporary fransfer.

(2) When the child may come fo live with the employee provided it is ceriified by a
registered medical practitioner that the child is forced to remain away from studies due to illness,
and

(3) When the child may come to live with the employee during vacation, provided the
child continues to be on the rolls of the school,

16. The allowance shall be admissible to an employee at the following rates:
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Primary, Secondary and Higher Secondary Classes —
| to Xl : Rs.50f- per month per child.

17. (1) The allowance shall be admissible to an employee throughout the year-
notwithstanding that no tuition fee is paid during the vacation.

(2) In the case of a child who is successiul at the final secondary/ higher
secondary/senior secondary examination, the allowance shall be admissible to the employee upto
the end of the month in which the examination is completed or upto the end of one month upto

which the school fees are charges, whichever is later.

{3} In the case of a child who fails in the final secondary/higher secondary/senior
secondary examination, but resumes his studies the allowance shall be admissible to the
employee for the period of vacation intervening provided that fees are paid for the period of

vacation.

Reimbursement of Tuition Fee:

18. An employee shall be eligible to the reimbursement of tuition fee payable and actuaily
paid in respect of his child provided that no children's educational allowance under these

regulations is admissible to him.

19. The tuition fee payable and actually paid by an employee in respect of his child may be
reimbursed subject to the following:

(a) Classes | to X - Ks.20/- p.m. per child. q.
{b) Classes Xl to Xl - Rs.25/- p.m. per child.

{¢* Classes | to XII — in respect of physically handicapped and mentally retarded children
— R5.50/- p.m. per child.

NeTE: Science fee upto the limit of Rs.5/- p.m. will be reimbursable in addition to the
tuition fee in respect of children studying Classes IX to Xl and offering Science
subjects. .

20. The reimbursement of tuition fee charged by a college run by a University or affiliated to a

University for Pre-University/first year class of an intermediate college or of a technical college or
first year class of polytechnic or for a correspondance course shall, however, be reimbursed in full
subject to their being restricted to the rates prescribed by-Govt. college for corresponding
classes

*In cases where minimum qualification for admission in the two year diploma course in
palytechnlc is 10" class at the revised pattern of education and the student joins the polytechnic
after passing X class of the revised pattern of education, the reimbursement of tuition fees shall
also be allowed for the | and the 1l year classes of the above course”.

21. Notwithstanding anything to the contrary in these orders, tuition fee payable and paid in
respect of physically handicapped or a mentally retarded child of an employee shall be
reimbursed subject to the following conditions:-

(a) The institution in which the child is studying is one which is recognised or approved
or aided by the Central Govt. or State Govt. or Union Territory Administration.
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(b} The fee charged are approved by the Central Govt. or State Govt or Union Territory
Administration as the case may be.

Explanation:- If the institution is recognised or approved or aided but the fees charged
are not approved by Central or State Govt. or Union Territory Administration, the fee reimbrsable
fshall be subject to ceiling of Rs.50/- p.m.

Hostel Subsidy

22. An employee shall be eligible to the grant of subsidy at the rate of Rs.150/- p.m. per child,
if because of transfer he is obliged to keep his children in the hostel of a residential school far
away from the station at which he is posted and/or is residing.

However, if the date of admission to the hostel is earlier than the date of transfer, and if
such admission is made in anticipation of the transfer, the hostel subsidy may be made from the
effective date of fransfer.

23. The hostel subsidy shall be payable upto 10+2 stage in States and Union Territories,
where the pattern of 10+2+3 has been adopted and upto higher secondary and senior secondary
stage in other States and Union Territories irrespective of the fact that the children study in a
Kendriya Vidyalaya or any other recognised school,

24, The hostel subsidy shall not be adfhissible in respect of a child for whom children’s
educational allowance is drawn by an employee.

Procedure for payment of Children’s Educational Allowance, Reimbursement of Tuition
Fees and Hostel Subsidy.

25. An employ=e, claiming children's educational allowance, reimbursement of tuition fees or
hostel subsidy shall furnish a certificate in the prescribed forms 1, 2, 3 and 4 as the case may be,
to the Head of Office at the time of preferring his initial claim and thereafter in the months of
March and July every year. Where the employee is himself the Head of the Office, he shali
furnish the certificate to the next higher authorities.

Note: For reimbursement of tuition fees to an employee a certificate from the Head of the
Institution where the child js studying need not be insisted upon. However, at the time of
accepting the initial claims, production of the cash receipt given by the school or counterfoil of the
bank credit voucher, if the tuition’s fee is paid through bank by the employee as a proof of having
actually paid the tuition fee will be sufficient.

For the subsequent occasions, a declaration from the employee fo the effect that he
continue to incur the expenditure on tuition fee etc. should be accepted. The employes may aiso
be asked to certify that his child/children isfare actually studying in a recognised school and that
he is actually incurnng expenditure on tuition fee.

26. The Head of Office in regard to employees working in his office and the next higher
authority in regard to Head of Office shall after making such enguiry as may be considered
necessary, issue a certificate indicating the amount of allowance admissible to the employge on
the basis of which the allowance shall be drawn.

Provided that in the case of children’s educational allowance it shall be permissible for
the allowance being drawn on a provisional basis, pending verification as above, for short periods
not exceeding three months subjects to an undertaking being obtained from the employee that, if,
as a result of verification, if it established that 2 school of the requisite standard does exist at the

il il )

Ji i . .

Fi. ).

. . dv.ad 4. 0 an i dy drv.. iy 4y 4 d)

[

n. 6 n

N4 N.dn i



R 139

siztion of postingfresidence or nea: wush stsion as refermed to in Fegulation MNo.12, he shad
refund tha allowance paid to him.

Provided further that the Haa! &3 w:fice or the next higher authority, as the case may be
may at his discretion, make enquiiy 4t seriadic intervals regarding admissibility of assistance
under these orders.

27. The Head of Office shall certity on the pay bill that the certificates mentioned in
Regulation No.26 above have been obtained i respect of employees covered in the pay bill.
L . R

. 28. An employee transferred from one station to another shall furnish a fresh certificate at the
new station incase he continues to be eligible to draw children’s educational allowance or hostel
E | subsidy.

29, The Head of Office should maintain a suitable record of the claims received, 4
- admitted/rejected and reimbursed in respect of each Port employee(and make it available to the
Einancial Adviser and Chief Accounts Gfﬁceﬂalnng with the cerificate and information furnished
by the Port employees, the receipts 6f educational-authorities in support of the claims preferred
by them and other documents, if any. The record to be maintained shall be in the form as-in
Farm No.5. ¥

% S

Foot Hote: Principal Regulations published in the Gazette
of India vide GSR No. 344 (E) dated 20-6-1997.
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