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bnin$rnY.t tffiI$,fi*fs rRAN$FoRr .i

NOTTruCATIONS

Hew Dclhi, FIEreh 2?, t98S

C.S.p- lS0iE) :- In exercise of the por'?ers conferre.d by section 126, read rvith sectian 28, of 
.

the b{qior Pert Tftsts Act, 1963 (38 of 1963}. the Ceshal Governnient hare'ty m*es the

fo I lowing re6u! ations, namely: -

1. $hort title and cammpnccxnant:
(I) These regulations ma3' be called Se New hfangalore Polt Trust (Allohnent of

Residences) Regulations 1 980.

(2) They shall come into force on fire 1a day ofAprii,lg80

t. Apptricati*s: Thes* regrilafions shali apply ta $e *llatlnsnt of residsncsx to nll persons

wh.t ere ernploy*d in the seffice ofthe Bonrd (hareinafter ref+neEl ta as "ernployeedl)
''

3. Defixitionq: Ilr Srese regulafions, urless tire costexf othetlr'ise rfquii'es,-
-*. (a)':ssllotmcnttrmeen the gfurt ofpermisaion ta occupy a resid+ftce in accordance with

the praviaione of theie re.grrlatione ,

ib) "allotnnent year" means the calendr yer t'eginniqg on the 1* Janua-v pf such other

period as may be notified by fire Board or the conpetent zu$rori[6,

(c) '.compotent auth*rit-?o nreaxs the Clui'innen s&d iscludes ffry oficer in 6re service of

lhe Bsard anthorised by him by ageneral orgrecialofdeljg perfarm all or ry sfhis firnstions

as a competent aulhorib' nnder these regulations;

(d) *cligihle af,$ct'rneaqs dri ofiice unrler the BoarC anrl en ollice or ins'tihrtion comected

r'ri$r the Easrd which h*s been daclared try tlre Bs#* ae eligrhl+ for aceammodation rmd+r

these reguldions;
e

not inckxle conrpensatory allor,lwrces;

- mspensicn dre etrolu*teilts dr*wn

.,._-Elrjn.$3rgfirc! dry- of $e aliotme,nt y.err in rvhich he is pleced undsr eu;spen*ion, or if he is

placed u$der on fhe firet day oiiirs aliotxred yet*', tlre e*r+iu*r+niq &ar+n by biar inmediately

trefore tile date shall be taken as his emolu$entu;
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(f, *f*,Ri1r. fi,*ass dre wiIb orhusba{r4 as the case ryaybe, an*l sliil&'$u, step chil&'o4

le.gally adopted chil&en pffidti brstlefs or sistel.s as 'ordinsrily reside with sd are

depe.ndent on lha emPloYee;

(S) ,*Covclumcnt" tneanq the Central Gowryrnent

(h) *Port" means fte Port o{New'Mangalore; 
1

(i) .,pr{or;if5r'rlefeo of ag enrpioyee in relation tc $pe of resirle'nce to wfiich lre is

eligible under re.iprlalions 6 means-the earliest date tr-om $rhich he haa' been contimror'l'fy

tlrarving emoluinents relevant to a particular 
,$ne 

or a higfrer $rye in a post unt!9r lire Eoard

except for Period ofleave.

Providecl tftat irlrespect of aTylre F, Tylr* Itr ar Type IV resideuce, the cfate fram which

xr ernpioyee han been contimrously in service and drar,ning e'mltunrents relliw to a pariiculr

type ar ahi$rc:riip* k, a pott rmrterlire Governm+ri. or a$'y a{her M{or Polt Tnrst shall bs

. -ete,$ g $."*p{9jlg_ i*: * T:r_"t :f1eh 
emnlov*"' 

, .

Pr.oviclecl filfther that iil tlw case of mr employee who is on deputaticn to any fcreign

,lssrvice, the per:iod of foreign nervice sirall, on his reporting ia an eligible offce rlndet the

Bom4 be inclililedfor the pufpott of deterrrination ofhie pfiority date:

Provicled also thtlt whery &e priorily dste of tt"n ot more employees' is Ste samq'

seniority amongthem:shall be determined 
.

.'.''.

l, . {i) by the arnowt of emolwnents &arvn b1 each mrch Emplopg, thyaqelcyee in receiflof

r liigflqr *Wlrgrelts tal+i*g prece{te-rrce ove{** -*P!.y?" in recgipt oflarver eruoltnnmtq rcd

(ii) where ttre smoluilents aree$lal,by ho leegft aftorvice rmder sre Bsait

-- ^..st,t,. 1.. -^^nrrlq
U) olic.enceTfe^" rneals Ste s$n cf uoney payable sronihly ia accordsce rvift fie

provirionx oftbe Flntdafteufel Ruies iu retpect afa r$aidsnce sllctted *$dar tireee regrldias;;

(k}*residence,,mefflsanyresidenceforihetirnebeirrgmcerdra^dm;4isMivecoE{rol

ofthe PoG

, -* ---*($*::*rthlrt{bsi,*slg{i1l.}:l$ f T.!*l*:od*tio*av 
asr sllottee wif mother per'ou

witir or withc't px;menlof licence fe+ by sircli cifier p*rsao iut dces not include a casua,l $rest;
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Explan*tioe: Any sharing sf accommodadion by an allotee

deemird to be "eub-leftiig-'. The quesfioR. rlnelher a pe-rson

decided by the couryetent authority.

,i

wi$r close rslations shall nat !e
is a ctose relation ot nof shgll be

(m) stemporary trexrfcr" means a tramsfer u/hich involves mr absence for a pedod not

exc eo rling foru- ntonihs ;

(n) "trursfcro rneans a h'aufer fi'om the service offte Bou'd to any odrer seffice or pos[

{ol "type in retdion to an employee mesns tre type of residence to whic}r he is eligiL,le

uniler re.gulalic* 6,

(p) Word-s and e4pros,rion rLsed herein and not definecl hut ia flre Major Port Tnrsfs Acf, 1963

(38 of 1953), shall hnve the meanings, respectively, nssigned to thern in thd Act.
i

4. FiBaii4ilriHty of emptoyee *wning haurss for ellofment nndpr there regnletionr:-
(1) No er*ployee shall be. eligibte for ellotuned nnd+r ihese fegulaiions or, if Sre Bllotment has

already been made, to tlre continued retention *reree{, if-

- 
t ' t (a) He orvns or has since the alloknent rinder ftese regulaiioas, become the oirner in full or in

ll " pat" rvhefJrer in his ol{rn name or in the n*me or ay ofter person, ofihous+ wiich is l*cated

,..,,,,., r*'ithin the limifs of ar:y locnl or ruijoiningi*rnicipaiity or B kilomelres of the place of duty rurd

"' 
l. ' in lvhich h* can, in $re opinian o{:the c*mpelerd al$rcrity, r+siqJ+ consiotently lvith his p*riti$n

.asanenrplo;,eeoftheBoaril;o,.':'

(h) His $.ife or any dependalt ch-ild owns or,ha*s #nce &q allofinent under these regrriafions,

treconre flte cwrter in firll or in part, of ahouse which is locafed wi$rin the limits of anv locsl or

atljaining Municipality or I kilomefes of the plrce cf dlty and in which h* cffir, in the opinion

of the competeni ausrori$, rbside consiste*tI1, withhis position as an employee of ttre Board.

(c) Frnployees ra.ho have availecl the facilig ofH.B.A. fom tlra -Board and co:$tnrltocl houae

wilh nrnclius of I kme from the place ofwork whe.n permitted to dispose oflhe house, shall not

be eligible f+r allohnerrt of sta€q,rartere for aperiod of 5 yew-s fom Sle date of disporal. If
they are alreai$ residirtg irrdre quariers d the time of tlisposal, lhey shall v*cate the quarters

r+'ithin onp monlh from ths rtate of disposat offhe hou.qe.
'' _ ' --i-:- -.r'' . ',.

Provided that if the conipetent au$lof ity coruiders th*i in the interest of the Boa:cl's

rA'ork, the presence of an ernployee is required'in the port *req he may allot residence ta him.

t
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(2) Ary employee' 
'*fio' 

on aily dme (hereindter referred to as the relevart dde) subscg*entto the date'ofhis making ryplication for altotmed under &ese regrrrdians, bacomes inerigibrefor such allohnent rmder.clausa(a) or 
"t*"" ril ;;;;ton (r) shat norify rhe fac*o rhecornpeient aurhority' within a period of ? da5's of the relevant date- rn the event of rheernplovees' failune ro do so, com*erenr au*,orign;;;;;--;;;;*l*,"**r 

or ifthe allofrcnent has already been made cancet such uri"***iilr eftect fi"om hre rerevant ,ateandre3uiret}reempIoyee|ovacatelheaccomln-d*i"",;;;oftedforthwift'

(l) 
:f?tt"ittt+*ndip anFtrins contained in sub-regurations (l) ard (2), ilre compererrt authorirymay allot or re-allot ur"o**od*tion to an employee, if,.

fjr"#:il:e 
o*ned b5'liir4 his w.tfe or etvdepe'denr er\ild bas treen 

'equisifioaed by.fte

(bl It is proved to &e satisfection ofthe
lease_ 

competent au&orit-v that stch house r+as given out on

{iil Before fire acguirifion c'f such housa by hrr,,, hL r*ir*'o, *, depended chird and rhecomp.etent authority is also satisfiecl fhat it is not possi&re rbr ths regsor for reasorls be],ond hrsconkol tc obfain vacant posugssion ofrhe house; 
rv.*-.r*

a Trusf c{'eafet{ by tfre enipiaye* *eoluAr"a;ng frlelermission ofltre trlnq-,t r*r^- rL- repqrrnission oftrre Boad uncf*r &re f.onduct Rures q4rri#r- ," i*,
(d) The house belcqgs to ttre ernptolee *;;riro",l*_i*-r,Hfuer undivi&dGmily and flre

;ff:l:,:tL':_lt*.-i,*-r rrre parrifion of rrrs horrse ;";;;;ffi ,_ ;;nI... . .....r... .=reaslble to nirrk* it {it sn i*Sepen.Je*t residar-,r_.,1.i{'7i'icu;

I

l---.-jl l":l* 
a-ea of the hause is less thm-enrrhird-ofthe-prinft uea ofibe residence of fte$pe io rvrrich &e errproyee iE erigible under reguration 6- 

-- r'*= *'? y'

(4) lllhere accocrmotldien has bsen allotted or rasilattbsd to a enipruyu" rur*er sub-regulation (31rlre enployee shalj tre lia$le- r+'itfi elrectsom the dafe specified in dre orde:r ofatloknent or reallolmeat to pay stamdard licence fee underil;*;;-- cr straid*rd-licence .fes"usder 
rlrmraureftat Rnre. 4i:A prun ir-il;;il;o;:;;;",ec! grarcrarrr

;'Jff:::;:::::*,::i",:':.1 o prrrs 33-r/3 per cerit,n**"r*',i*'tio ri**n,u rau*
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or his wifo or any depsnitrsnt chilil, as fio case may be, ie rurable to obtain vacant posiession oi
thefrousereferredtoabcve. :,j I

(5) If at any time if appearq to the compeient a#horify thal no eflorts havb been made to

obtain vacani poesession of fte house. refr.rred to sbove it shall be open to it to give suitable

directious e,s [o drc steps to be tnken to obbin vacantpossessiou of lhe sairl house and if $rch

direcfio4s are not cc,nrplied wilir, to csrcel tre sllchne.lf snd fo require ttre all*ttee fo vacsJe the

acconsnsdation forthwith, or to cha-ge licence fee for the accommodalisn under.Governmeni of
L"tdia decision No.(2) belorv Flmdrnental Rule 45-B or twice the stendard licence fee un{er

Fu*clamerta! Rule 45-A or hvice the statrdard licesce fee ru-rder Fuudarnpntal 45-A wh+re the

licence fb*s bave been pcoled or 15 per ceid ofhis emolumenis" w,hichever is the highest

i6) The allotrnent to an employee to whom the prorision of clausa (a) and clause (b) cf sub-

re.gulatio* {t) ryply shall be c;urceIert wifir et}ct *orn tir* dat* specitied in die orr?r.r- ot'

can';eilafion.: It uh"ll, hou,evsr, be open to fte cornpetent alrthori$ to ailot or reallot
accommodalion to $e etnployee orr paSr.neirt oflicence fee unde.r Gover*rnent cflndin decision ,

No.Z below Flrldamental Rules 45-B or ft*"ice dre etanilard ligence fee rmder Fbndamentsl

Riilet'4S:Aroi hvice tre pooled stgrldard licence Se under Fbndamental Rutes 4i-A r+'here the

licence fees hff{e tr*en poolei! cr 15 pe,r cent ofhis en clirni"ris r+,hicli+ver ir lhe hig!:sa't.

Explanafion f: In this regulation, an enrployee shall be deenred io owr a house in the name of
ar,v other- person ii-the employ'ea has acquired or kansferred ahouse in the n*ne of such other

pr}fson

(i) lYi$out intending thereby abanefit to sucfctheriersofand
.

(ii) lVhere the en:ployeejs in acfusl ar qonslructive possession c,f the hou-qe ar eqjoys its re._ntq

ar prcfits.
I

aation If: For the pupose of thia reguletioa, m ernployee shall be deamed tt be the

.p. ol{{.ler ofhou*qe ifhe is in possessioil fhereofrnder tlie agreement of sale evsn t}rolrgfi ftre title
Iur-s uot b*en conr.el,ed fo lrinl-

5. Allotment to hnsband and wife:
(I) No e.mplo.vee shBll he allofter! a re-cidence under these rcgrrl*fions if tire wife or S:e

lrusharltl. as ths case maj- b*', cf aaitl employee has alrear$'he.+n allafiecl a.residenc+, unless

' 
IL\ sc'

such residence is smi.endered
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:a) ,1.. 
*tT or husband as the case may be, rvlro is an allottee

' 

:"u':':o' 
*:s, is zurrsequenfry ariotieri a resir!*rrfiar accon'rrodafisn

- ' ' poor fo wbich firese regurafio*s do nof q1pry, srre or rre, as {rre csse

' Prcvided &at tilis clruse slrall not appllr rvherc tiie hrrsba'd and wife 
t

separalelv in ptu-nranoe of an 'frder ofiurliciai separarion -.tJ;;;'r; 
lvlre are rcsitliig

(b) l'.Eere h+'o ofiicers' in occi:'pafion of separattrresidence o, [rre same sfarion, are arottedtt*rJei-lirese regtrlatjons :srd anotier frsrn a poofro *.rrich *-;;; ,;.,;_pry, rn*r**ltn:*o, arry of ffrem shall surendvr as requrrerl ;;;";;r_re residerces rvisrin oue *crrlrof strch nrarriage; 
-- -^ qlv rcdrudriceg lvl,'1l

.,. G

( c) Ifa resirleltce i' nof u*''*'rclered as rccp:il'*'d uilder cla:.ise (a) or clause (b) trie a'ofunenf of

ffffi 
*${ler th*'e regt*drc;:s s}railT.it*erned rc }i.y,-- ;;*;,,-o'*lo- *-;t,.r}. or 

_--

6' c*ssiiieatien of R'ssid+*sas: save as ot*enviso pro'ideer
enrplovee shajl be etigible for being ajloftt:d a Residence 

";r,_ ;;;shown in tlie table below:

t8?
Provided tlrat tlris srrb-reg*lation shall rot apply where flro husband, and wifs arreuidilry s1a-atelr irt puxttxtco.ofur orcler ofiudicial s*pa'aficr 

'ra.de 
h3r any cornt

(2) I4/here hvo erirployees in occupafion ofseparate residences alrotfed rsrde..*rese *$,rutio*marry each ofrer' they ehall rvithrn one morth of dreir ma*iage, surrender one of the residences.
(3) If a resirlence is not srn-rencrered as reqrrirec by sub-regurntion (z) the .rr"**;;;,lorver h'pe ofresidence uhsll tle d+erued to lra*e b+e* cancelled or the eqliry of such perio{ard ifthe residence are of fie sarne 4pe,'rhe a?rotrne"r;l;"* one of them ar the competentzu*o;t-v ma;r decide shail be, a.***aio have been cance*e(t {

(4i where bortr hrwrrand and wire -- ";;r;;,; ;;;:H;:: ;;__,":rj]onrrentundersreseregulatiorrsshRIlu*"*oic*,"o'"*,--o""-,,

(5) Not with st'nding arytiiing confained in the sub-regurarions (l) to (4),_

of a residence untler tlese

af dre sana sfafiorr Foln a

tttrqr be, slisli xrcrultJtq. erry

by these Reguiations. iju
appropriafe to emolunents
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Category of ernplaye+ and bis/her uouthly basic pav as on tlte fir:t d4v of allohneot,veu' in J
rvhich the allotment is rnarle'

Basic pay in the 1997 Pay scales

Clars III and fV employees ClassIandtrO*lcers
Tlle ofresidences

Grot4r incluled

..A Type-I {N+r"')
-r{old)

'-IIft.Iew)

Tlpe-A
tr{old) l

T5pe-B
r -itr (old)

Type -C
-rv {ord)

Type *C+

'TyFe:D-""

-v (otd) {

rrp? .H (oldi ,

!!pe- -VII (old)

flpto Rs. 4930/-

G

From Rs. 4931 ta
Rs. 6220/-

Fronr Rs. 6271tc
P*s. ?8001-

From Rs.7801 8c

above

Upto Ss. 9099/-

From F-s. 9100/- to
Rs. 9349i-

FromRs.9450/-to
Re. 10349/-:'

t-" ILq.I0350 &
Above

Dy. Cirair:nen &Heads cf
I)epartonents

Chsinnarr' s Resi denpe.

I. If srlfficient mrnber of ernplo-yeps u,rho are eligible foi- a. pa.rticulflr tlrpt;T
residerrces are not nvnilable, the re.siclence of that type msy be allotted to other

Iemployees who eligible for the next high# or lofter typ6 of residence nrhject to the':
condition thai ae and rvhen eligible enryloyees becorne available, the residence so

aliotied shC! bc vacilici! t:y n:ch al!o$ec.

2- A Class tr Ofiicer ra'ill cany fire lrme.fit=f his-etigibilif-v to a higlrer type of guater

rvhich ha rvould have got hnd he continued io class III pont but Jbr his p::omofion to

,c.laslnry$

?. Recovery of licencp Fee: For tre pru-po.<e ofrecovery of Licenoe Fee for f;pe ofresidence

allotted under Re.guletion 6 , the follorving rules !ha!l be appliecl aB per the sen,ice conditions
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g 169 6i h reo;pect of tlie offcials trorne urder W.R-C pay scales, &c Lr:csncu Fue rrhorecot'et-ed st flst l"at'e oflic$tce Fee fi-red try tfte ce,tnal ctort, and revised so*r tirre Iwith efect trom I-I-Igg3 as per frie &{e.morandm 
"a**r_**-;;;:";December' 1994 behveenthe Representalives of Federaiions and the chairrnan B.w.N.('Chairmeur 

Eombay port Tnrst rtrprosonting the lv{anagemenf

(ii) rn fte case of offcers lrorne under o-s.D sbale4 sre Licence Fee ef fie rste of flat

ff:. 
trre cenhar Governmenr and revised;;;:,;ffi;::,,".,red 

w.e.r

(iii) stmidanl licence fee caluula€ed under FIt 45(A) shail. be ,J."*rrd for a residiallotted fo an enrployee of the Board ff
h e r d bv hrn'r rir r r," b*"o*o" e rigibr a ,oj : ffi:fiT -H ":ffi:
{i") kr the case of central Gov.ernment Enrproyee- -; have been arofred rvith the reilarrers, 6re Frar rare of Licence 

"-, 
-" ;;;;;;ffi Governmer, ;; on &ie rv rcofi'uiiission Reconunendafion **c ouiruu fronr tinre-fo-time shourd be recol.ered.(v) In ca.se of ernprovees, offcers of rhe srare Govr./F,-EB/.scho:;";:'";" 

have be

flt;fit 
titlr Pprt quaters t*e stanrtard licence;; ; ;;ecovere<! es carc'rered r.urder I

f("i) Fo:'reti'ed /expirecl ofticiais/o,ficer-o ofthe pori. nonnar ricenee fee shourd b+ recoverefor the perrni'ssible peri'*d anrr bey'oncr ,n- ;;*;;;;';;,-, rhe ricence fee should b

ffi;";1 
';ii::fiiffi 

;::jiTil"; 
n' "i*n-"';;o." pcrt rnrsr Enp,oyee

l;,, frll^f:,{1 ro1*ofmenf: +(r/ 'rur employee rvho sgeks allofunent or the cortirnrance of ailofunent made to him, may appry
::*" Ii- ':.1" berrarfto sre ca'rperenr nuiirorig -";;- *lr, ,u00,, foi. rie eri:re,w*en driFcte'd trv ifie csrrpeient a*&arig.to <!* ra, in sucir * ff#_:,l,,iffi'i[:.Trnay he preecr.ifued

(2) All appticdion receivod olhen"'ise than in pr*srifr*ce of a dire!-tion iss*ert r:.il,crer sirb:"re.grrlatiol {l) uhnll be corisid*erl for allafuuelif ,,, O,o_r*l_*
received befsre the 20e day, ofa 

"rrt*ni* *ontlr 
- - -*'-''- s'-rur8 liton#r il'nrclr rpplic*fi*ns rre

t'&

f-.. .---.-.. ,..-- , -,...-
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{iiO The competent zuthority on request fom a* applicant for allohnent of lower type of
rvslrjerice might allot to him aresidence of any tlpe belorv the type for which ttre qplicant is
eligible rmder regulation 6, on the basis of,his priorig date for dre sarne.

(2i The coulpet*nt e'ltr'ority tttaY cattcel tlre existinn ailohnent to an enrplol,ee a'd nllot to hirna ajternative re-sidence of same t}pe or in emergent circumstancru * urr**uti*., ,r-,riu."r, ;;
'ary type below the type oiresidence untier the occqpation of the ernplo,r,ee if the residence in
occrpation offlre einployee is required to lie v-acated:

- 
Provided drat when n residence of &e smne t_vpe fi.onr:phiclr an egrliloyee rvns vacated

b;comes available at a later dafe, he shall be allofi* ft*uul, sulrjecf * rri* *l;uiuirirr,

,(s) 
j vacant residence ma51 in adtlition to allotrnent to an employee uader sub-regulation (1),

be oftbrpd simultmeously to ofirer 
"iigiut" orrployees in fire onler 

"tu*t, on;nU};* 
' ,'

(a) Ifthe competent mrthorigr is satisfiecl ttiat in the inrerest 
";;* 

go;,1,* -""* ,, is necessuy

l:::'-t1--ce1 fro*ru 
be auatred to two or more?rnptolees I;;;;;;;;;;;;;ternrs and eonditions narnely:*

J-

(a) th:e af tl:r::n r'hall b; '*rfJ"o;po! ail;rfiea a.irrl tl;p ol'+i (s,) sfuai.J l,e s*',-aJi'lieex.
(b)TheprincipalaJlo-ttEe-shdI}emdnpersonaJlyresponsitl|efordreticenffi

-'d*"gecairsedtotheresidencebe1rondnormalwea.andtear,

(c) the licence lle pa1'able by dre sub'allouees(s) sha.ll nol except rvith the previous sanction
,r .. 

vLt v'revH& vvlql urq ItI.oI the cornpetent au*r*rii, exceac t}e licence fee as divided eqrall_v behl.ean apottees;

ort

'"4

)n

R

c

g-.T' !':i:i5-1111!1ro ne.Bl3rd bv fhe princjpeJ allorfee sharl be rhe

l-6*lt* to he B"Jtt;li*Joi-*" *iloftee,s drawins the highest-eustl*Eenrs

lice,nce fee

as defined

f,,S " 'i.
l.i€.
$',Fl,E' i &70
t 'g' 

^r-^.i.e---^- --r -r | 'i (
l'€ 9. Alisfrrenf of reride*ces s*d efferc:

F € 
(l) save as othenvise provided in fiese regrrlations, a. residence on failing vacant ut4i u,

i g allotied b;' fte cornpetent authori$ to an applicant having the earliest priorig.. clate for th# t1"pe

g ofresid*cce subject to tire follorving conditious, nmnelv:-
a

€, 
(i) The corryetent aulhori$ shall not allot a residence of a t5.pe hrgher than ihat to which tire

=E 
appticmt is eligible under regulalion 6

g.

i 
(ii) The ""*:::T arthoritl shall not coi4pel any applicartto acuepr a resitlence of type lo.^,er

= 
e* that to which he is eligible underregulation 6;



i lit- --t:lI ti.i ii
I a,'fii u.t'
;'i I

1!
ii i

li.
il i

ll
11

ii
I

i
i

3?1

tmdsrF\indsmcrrialRules45-Chailtheresidencebeenallgttedtohimdirectbytlre

afliioritY. .]

(5)CountingofPastse'rviceforpriori$inthecaseofre-ernployedpersomrels:.

(a) Courrting of past service for priority in lhe ca,Se of re.enqployed personnels.it ha

decicleclthatthepastservicerenderedtryex-sen,icemenre-ernployedintrePo

courtedfortlreptu?oseofdeterrnirriugtlredateofliori{revenifhehasdrar,

be'efits like pension and gratuity and pvriods of $-eak i* seroice shalt be deduct'

totnl ofthe pas"t service for deterrnkredion of dsle of priority'

(b)Corrrrtingofpensioncornponenl*cfordetenniniT."'-':ujoility_trncaseofre-

r,liihinthecrrncessi*nelperiotl'theemplc"yeeBafeelltwedtor+taintheaccomsior

altottedlrigherlor"rertlpeofaccoqlnodationontheba,s'isoftlreirpa}'NofiI

employureat, th* pty is fixed'after de&'rctiqg etemelts:tT:" pensionllorn the p4

Ithasbeendecidedthatfor.t}rep.qpo*lordlotrnentof3qcommodaiion,notionalpa

in which en afieial is re-er'rplayed sball be taken inia eecc*nt' 
c

' tc ) Couutids 6fi';iA'ffidgnd dravrrn bl". an -.j:::";for deterniaat'or of 

;
a4colnmodatian -It shoul*l be regilated in*; sarse maffrer 2s in pzragrrylr {b} abc

' ,u, co*,in, or tr'e n'riod 1j fte nast servil- *j:::::itv ilafe for allobner

;;;;ere ihere islio urelrtiut pe'sio'ar:'ben1fits have bee'drrrryg

, .thd paa,t service where there ia no ttreak rn service cm ba cornted for deienr

prioris rnrdtr SF-'3 l?'Bizti) --*

;;.-;;i'rrnn*c+ cr reparate p*:l: :',',:':S:.',--:iiff;;:-* 
-"'egories or cm

* (t] Notr*ithstan<tirg ml&ing *ont"rn"d'',ir"ii"* t.E*r*ions, the follorving the lb

of resi rle:lce s she1l h e :rairtdne C' nr:r:'sly : -

I

I

i

{i) -&ctideuca for Chdt:u*it:

(ii) Residence for Deputy chainnan' if an"$"

(iii) Pool of residences for Heads of aDepartnenl

(iv)Poolofresidencesforlellyemployees,wlioareeithertulrEarriedorrvidor'fs

(2)Tirenrmrt.,e,rrmdt-,,pecrfreside.ncetohcpiaceilinthesepool-cs.haltbedet

Iloard from tinre to tirire;
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(3) The i.nterse seniority of the er*ployee eligible for allotrnerrt shall be detennheJ ,-

accordBnce with drejr appoinhnent to Sre posls which e-nfitle- tlrenr for considerafiali of a1lohs+d

in the pool.

f l. Out of trarn ellotncntrl--'
(l) (a) Nohvithstanding thp provisions of regulation 9, an allokneni may be made by the

competent arnhority on out of hrnr basis to an enrployee on grounrl.r of seriorrs illness of self,or a

member of his fanily in conzultation, if considered necessary, witir ths prescribed medicaj

audrority.

(b) The priority date for allolment in such cases shall be &re date on which the

the employee for oul of hrn allotrnent is received by th* competent a-,ihorit1,.
:

(2) The Board, in respect of tSpe V accommodation , mtl the Chairmmr, in respect of all oiher

cases trllY allof airy residence on out of hrm basis in special cases, coruiderirg the nafure of
duties or conditions of deputation of *ra employees concerned.

12- Non scccptancc of ailotncnt of offer oi fa&rraito o.?upyihc allotiert rc*idencc aftrr
acc+ptance:

f

of

__(1) if'* eqplc;'ee fa:-ls tr arc:pt the ajlotrnent wiffrin five dayfb,r, fails tc take possession of
tb: resi,hnc; der, R'--L-;r'tjril',-e rvitbi-n I d:ry's, from the date of receipt of the leg,er of allotme.nt

L: sral! aot b; ;1iir5;: i.,r mcih;i ailohuent ll:r a period of one yea- tom the d*e of allohnent

l;f-.r.

(2) If m emp!;-.':: .::+--. l:_i a l:',r-:i- np: cfr;sidence is allotfed or offered a resiCence ofdre

dpe for rvhich h; is elisibie iEiLr r:s;idi,..n (i. or &; Iorver bpe, he rory., oo're.fiual ofthe said
alloknent or ofibr of allctn:nr b;t p:inul-+d i,: Eoatinrc ia tha-previously allotted residence on
the fol I owing concliti ots. nar*el v; -

(a) That zuch an employes shall nct b,e elitlble f,rr. ancfher allofnre.nt far a p*rioel eif one yer-r
i

F onr the date of al I o1@gl f"r thgligher c I a*r s of accomrnodati on;

- }.ai while retaining the existing resiclence hs shall be cha:geCdhe sane licence fee rvhich
r; -:'-'i hav'e had tg pay trrrler F,rmrlagl+stffJ Rule 45-A in respect of fire of fhs resirlence', 

I ':, 
- 

. : r:: -5 --- :- -': ---'-''::'-:

- .-- =- :':cupalion rvhicheyer is higber,

- '' = -=:--:* of allotmentmadeunderfl$-regulalion(4)ofregulsJion9shallnotmean
*eruMul!- g * ;F[::::-i : ,r r*.+ ptx?OSe Of driS fegUliliiOn-

i,
T

?

a
:
i:;
F
i-

.
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13' Period for whieh allotmcnt rubrirtr and tho coilc€rrional pcrrod for firrthcr retention:
(:)..* allohnent shall be effedive from &e date on vfrich it is accepted by &e erproyee andehall continue inforce until-

(a) The expnry of'dre concessionar perioer pennissibro under
:nPloyee ceases to,be on &$rin ur eligjble offce under *ru"a,

llJ j':t 
cancelted by sre corryeteat *ttorrty or is deemed to have been cancelled r.nder anyprovisio' i' drese regulatio*s; ' '- !E'vy'tv 

€.''
( c) It is surrendered by the employee; or

a,

(d) fhe emplovee ceases to occupv the resideilce.

:::'jjt::ll "r"._*:o 
ro an emprovee mav) s.ubjecr to rub-re.guraiion (3) be rerained on rhe

:rT:,:r,:i:illt'::* specrnetr in corunn rr: "r'r'f i;',";*T:"ff:
specifiecl in the cor

"ooj,ro,,^.r.::^,.,^-.-, ,':*:nol* 
enfr3r'in colwnn.2,tlereo{ subj""t to'the,"oooirjon;rr;;

residurce 
is 

requir ed for flre bonafide u$e ofthe o,prof"u o; ;'H; ffi.

sub-regulation (2) agerathe
.. f

r rrmi ss i U Gpfi o d foF *Gti *-

i
J

i
I
t-
,.l
I
I
I

i

i
I
I

i
t
I

I
I

I
j

I
t

i
j

I

i
J

i
t

I

rest de$ces1i;nes;goat@
s.eryj:g;!".mination,ilfbervice..:forr tl One morrth

..''.
4 mordhs'i" 

'r'
6 months

2 months

2 mon6s

maulhoqiaed absence wjthou p*"rni^*;on-
(.ii) Retireme* oi terminal lewe
(iii) Deafi ofthe allotee I - ' ?

$1) fransfer to aplace outside the :neacquarters * ,

{v).t)n proceeding on foreign servicE inIndia

(.ui) T*{nporary transfer in India or
oepufaficn fo a place outside India

j:.ij] Leave (other 
fan leave preparatory toretrreruent, refiwed leave or JArAy leavet.

(viii) I*ave preparatory to fre retirement #ref_rse d le ar.e under. n -i"f *i 
", 

r' ;; ; r.;;" ;;
- *:If-Ir{angatore port ernptoyr".l

1i-eave,) Regulati ons, I 990.

4 monfts

For $e period ofleave br*not exceedir_rg 4rnotdrs

For th9 fi.rll period af leave on firll averasepl1_g:li-ry!!g 
lgoi.ourn cf rB0 {rfs-l,ft,_

case of leavJ preparafory to retiremeJantt
4 torlth" in o&er cases inclusi"" oJUru'=-'
p*riod permi.ssitlle in tfie case.of
reguirement



jt!.i:.
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'.:;::f

i:i
(ix) Stu4' leane or depr*a*ion or:t side India

(x) Snrdy lEave in India

(xi) Leave on medical grounds

{xii) On,proceeding on training

(xiii) Hr$erniby leave

;,,r 874
'o.: *

Fgrthe period of learre brt not exceeding
six months.

't
For Sre period ofleave but not exceeding
sixmon&s-

For the full period of leave.

For firll period oftrainiqg.

For the period , of maternity leuve plur leave.
granted in continuation subject to a
mmirmun offive months.

,. -' tr'ee stud}' leave is extended beyond 6 montfi" tre mar 'be allotted alternative

aico'riimodatioa oiie- f5,pe belo*'his entiflemest on dre expiry af d morr&s or 6.oin dre date of
conrnlencernent ofthe shrrl5r leave, ifhe so rlesires.

Exqlanition:- The period permissible on kansfer manfioned against items (iv) ,(v) ard (vi)
cotfrt lt-gm the date of relinquishing cbage plus the periotl of leave if any, senctioned to
ayailed ofby die employoe before joining Cuty * O" nrw offi ce.

(3).:,1t4rere a residerce is retaineci under,sub-iegqlation (Z), Se allohnent slrali be

cmcelled 'on the e:ci$ of *re a#nissible concessional 
rperiod 

J-um inuuediately' j ...:.-.. 1.

tl',er eo{ dle errytc1'ee resume€ C!rt-v,A al ;ligifte,ofiici fE Aer ft,* Bs*a , '
'

(4) Al employe, o*J n* ,*tolned iiie resirtence by virt,* orthe concession rrncler item (i ) or
iterrr (ii) oftrre Talle belorv s'ub-regulation (2), shall, on re-employuuent in ua eligible ofiice pnder
6re Board wrthin &e period specified in dre said Table be entided to tetainmur ieria"nca and he
mey also be eligible for nry fiuther allotmen[.:.

'l P'ou,ded thaf iffh, ,*tu**t, ofth, "*,Tr*, ol o,rr, J-**oloyment clo not entitle him to
dre $pe ofresidertcu'occqpied l4yht\heelnll be nllotfed a lower trpe of residerrce wlerrer.er
turt typ* ofresidence falfs r,,acant.

(5) -Not rviths'tancling an5'thiqg contained in-sub=qlrlarionll) or (3) or (ai rvhan an employee is
dismissed or removerl from service or wften his e;rvices have been terminded and the Head of a
Departnent in respect of the ofiice ir1 which such ofiieer vras employed inmediately before such
disrtrissal, remoral or temrinafion is satisfied thaf it is necessary or erpedient in the public inferest
so to do' he may reguire the Es'tate oflicer or such other offieer appointed ibr &ia purpose to

-*'qc[seJ'the-allofinent of the residence made ta such errployee eidrer in*r* o'. effect 6.om sach
date prior to thq,,e4piry of dre period cf oqelmondr referred to in ifem (i) of the Table below sub-

shall

and

.'.
deerried to be

on the eryr31

i$
.i.?

frtl

::f
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regulation (2) &s ha may specfy and the Estde Ofiiser or slrrh o&er officer qppoirded for *ris
prnpose shall sct acccrdingty-

14. Provisions rclating to'licrnts fee:
(1) Where an allohn'eni of sccommodation or slternative accoauuodation has been accepted, ttre

Iisbility for licence.Ge,shall,coiwrcnc+ *om Sre dat€. of ocnrpafian or the eig@ dag from the date

ofreceiptofdreallotmerrtletter,rvhichever.is9rlier.

(2) Ln eqployee whc, aftef accepFnce, ftils to mke,poss'ession of 6rat accornrnodation wi&ig
ei$rt dayu from ftie clate of reFeipt of dre nllotment lefter.'nh1ll he chargecl liceuce fee fiom srrch

{atg upto a periqd of one month or r4pto.the date ofre allotnent offfial particular. accorunodalion,
g4richever is emlier. 'i '

]'.1'.'j..''..'.

(3) Where anrenployee, w'lto is in occupation of a regiderlce is allo$ed asolfier re;idenc-e, and he
... .. i ..'

occtpies tlte nerv residence, fhe allofrneni of dre foqr4er residence shall lre deemed to be csncelled

fom {e day' of acc,upatian of the new residence. He may, however,retain the,{iirlnerrresidence

ri'idlor$pqaus*t of lieencetEe forisr#dE, ard,$e su}sequent dE,for'sfiiftigp , . , ' 
,,1 '

lProvided ftat if *re former residence is not vacded by the. subseguent-date as doresai{ the
.,:---+';r++.ii+iq--**+v

enrployee will tie liable to pay dmragqs for,rse.urd occrpafion of '$te resideflce as may be

determined by the con{,retent, qrt[ority,trom time.to tine trcqr ihe date:]hp tafth$ poseession of the

i5', piri rlrniutyor,ih;.i pt"yer:roupuy-*rit"rlt"*oce fcts rilt rhrtbe'.re ridoara ig -*lf *te d
snd.fRritir rig'"of dtt' te*rror*ty"tnapryie: 1':'-:",':"";'',r';:': i':j.::',:;-r j : :: - .:r: ': r 1

(1) ,The enployee to whorn aresi{ence has been allotted shall be personalty liable for dre lice.nce

lbe drereof and for any dmrage bqllond nbnnaf, rvgafland tfar caused trereto or the firrnihpe ,

orfittrngis,or serviceq provielqd *rerein by Board. d,rrins dre period for $/hich &e:resiilenge

i t* been md remains,at[otnrd to hir:1'or q,'he,re the allahne.nt hru been crmcelled mdr.r ruty cf the

i pro*isions of the*"s regrlatians, rmtil tte residence along with the oilt-hause agrprtu-ten-mti,

-l 

a

l- have bee& vacated and ftlt vacant posse*uion thereof has br:er rcstor*d to dre Board.
|'-'....'.:i..i]:.''.'..'.''..:'

I (2) Where an employee. to whom a residgncg has been dloftpdi is neither, a pormanent, ner a
qu**-p"* en'gtoyee ofthe Board be shall execute * surety Uond in 6e:for:n prescribed i1
dris behalf bv the conrpefenf _arfhoritl' rvi$r a sta-ely, rvli+ pfrJt Ue. a p*r**f letnployee 

of the:'.
u.:j**t: f: S:fg,1l'1!*:llg:g__9'*"1td*p$.*_. qharge.s_,d11e-.fiem liim in respect of such

resitlencs ard sarvices or e.rry other residence:providec,in lieu thereof , t, r : .

:r*
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to lre i' ihe service of ftre Bosd or becomes ineol\€nt or wiffrdrar*'s his
:;' If ffre fl['ety ceases ^ 

srv vv€ 
i

or ce'ses to be availeble for any oflier reasog fire employee shall firmish a fresh bond

by another mrefy within tsree ciays fomthe date of his *:quiriqg l-nowledga of zuch

*d'if be fails to do so, the allotrnent nlade to him shall, rmlebs ottrenvise decided by the

- ' ed to heve been cancglled on the expiry of the time allowed for tre
nt au6oritY, be deem

il)i n",,t prejuctice to any action that mry be taken rmder eections 130 and 13I 'of the Major

;i .** Ac! 1963 (3s of 1963), an employee shall also render himself liable to such

ociplinary action as may tie decided upon by the .cornpetent authority ,under tlre rerevant

ions in the cate oflany hreach offrese regrlations'

6.' S,rrrcnder of *n ellotment end the period of notiie tbercof:

i)t,a".;orployee may at:any time 
"urr*nJ*r 

an allohren! by giving rotice in writing so as to reach

ur*'"orop"t** audrority at least l0 darys before tlw'd*te of vncalion of the residwrce. the said

:-,,'.$atot ,r*nt shall b_e deenred to be cancelled rvidr effect from the eteverth day after tre day cn r*tich

&re notice is received by trra competent auttrority or Sre dafa spegffied in Sre said notice whichever

fater.,Tff.tls-fails*to'ghe.due-notice,'lre,xhall,be rcsironsibfe- frr.payrnent of lice.nce.Ge for l0

dap or,the,nlrnher of ilays by which thi nctice given by him falls short c-{10 days:

i'. -1, ,.j. , . :

i.,i.t1..1 ;'''idedthai if the conrpetent audrori$ is satis{ied that the notiCe could noi be given orving
:,?i.,:,:, .:..,' , ...:: ..

i$".tot*ir"'*rrtancas beyond nra 
"snkql 

of ths alloitee, i!may,*ccelrt a notice ftr a shorter period'
i$1;:,:..-:.:, , : ': . ., '. .' :

i; ,, -,

11,,,(?) ,,..Anroffiqe.r wrro slrrenaets the iesidence under sub-r4fuiation'(l)*sdl not be considered

,El. ,': :' -:- .. . -. , rl r-- - - -:r:'l ;f ^;^ -,i-- {.;-, l}'o lo*o n{

E ,uS*o,for attotnent of accommodation al the;ame rtdion fa a period of one year from the date of

iF : .such surrender
i;'.:...:.,:-.:i,:.:fi...,... 

.

11, '*lr. 
.Ct anse ;f residenle : l

; \it .*;ipf"y;;;il;; aresideilce has beeii aJliiiteiliuider these rcgulaiions ma;y apply for g'

g 
'$ft*;; ofiasiclence wittrin the sane-t5rpe-Not more than one change shall be allowedjn rsspest of--

tt
u! , pne t5'pe.rofresidence allotted to ilre enrployee: :

$l1;jl..l::.]:.l.-]..1':''''.]:.''.:,'..',a?'.

f,., $Zl(u1, ,Alt qpplicatione for chaige gesidence made in lhe forn: prescribed by the competent

i f autl,ro4ty and received gpto 19s date oi""t*do, month shall be included in the waiting list in fte

I i ",,"r.oo.li-- -^-rh t;'nr nrmnoo nf fhesa Rnles ihe emolovees whosg narngF are incltrded in Sre

{ sqcceedinS montr. For pu-poso of Srese Rules fte employees ,whose trqneB are Incltlflef, m llte

i-**itir,gli*ri*'tlr*esf,lier-nrontlrutall be,,se-nior en-block to drose srltose flBtrle8 are included in the

\tirt ir, **sequeltmopdrs. Ttre inter.seniority of fhe ernployeestncludsd in fre lis{ in an1' partictrlan-

I

lrronth shall be determined in the order or theirpriori$ daies;
\

-
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T|. charues ghall be oftred in the order ofseniorify debrmined in accordffice r,rrjth sub-rut2 (a) andhavingregar{ to t}re emproyoes preferences as f*r as possibre-

hovided that no charge ofresidence shall be allowed fuiF a period 6 months imnedidety
p'ecetling lheir clde of mqperzmmrdion-

(3) If an ernployee fails to accept a change of resiclence offere6 to t i*l*icrio five darys of the

'eceipt 
ofzuch offer ofallofrrrent, he shall uot be considered qgai'lfor - ;;;ir.o;;"* ;;;

type,

'.'$ sir'1 du'ee nrcr*ttrs,sf,E,c ccr*e'ce+r,;$ 
1.au* 

*r,+ #'il;;;;;:, ;;ff ffi ,lit? fit * ofresirleace * ;{Eed}r,ullgsed le fre
jlg. Iwutnalcxchan :" ' :

. '

:tto1: 
rt My " the sa reeur ations mav qrp ty h, p *io i* *iooi to ffi 

-;11;: -;;;;
:Permiesion,ftintufut'. ^; ,t ,,,,,.. ::

:':.,..:'..:'-.''',.'..,.'.''l.e}t9hBIlg91t1ayb9gnrrtedif.bcrdrfreur'rplo.p*,*"'=oooab|yexpecfc|
b* sn **'.r:r:d*' &* 4arc'ffiir ro r*eide. in their'narru;rr'"""i**j ;;;"# ffi;;months &om dre date ofryproval_of*orh r*rh*g" 

l-"*':-^; +4

]-0.' ]fnentcnance *f reridenco:

fi 1:=:1,::,",i*;;.",i";'a,o* 
r,* been alonea J"l ry+srs,-q dre resirrerc":,*d 0,,*i,*,in a cl;an candifion.f -'.;, r:;::- '. ' : -" =--:-::':": :'Y r rilruc-ur.u ailg prellltses

*" *_",ij::;::,jlme 
slrinftcrion 

lf8re 
conipefenr ardhorify. S*cl1 er'pto3.eEs nhntt oor srr,ro

ffit;:T':: ::: T;:.,l-':v 
ro th e irrshucri orls issu e d bv trr; "";*";"i;d; # ;";off3V eristiqg hge or s-hrubs:i pprr-&ard or.couryorntl atfached to tte resideuru 

""oo
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Trer, plentnliriii, tii fugeiaiioii srrririi -iit uniiii'iiv$ilil{rrr t i ulls r$guiillr{ril rfilry tru ca$yuil to 0E

ved by the cornpete-nt adharity at the ri-dk snd cos't oftle ernployee concf{ned
i.

:. .

' Sot. trO*t .and shariag. of rerid ence.r'

Af;i;';frioyee shall *hse ttre residence allotted to him or Bny of Sre out-house gonuges and

Ies rypurten*t therets except with the erylo1'eec of &e Bonrd eligible for allobnenl under

regulafions and r+'i$r &e previous,. ry19tio* ol- drg conrpeter* artlrofity aod rndsr such

j,,.rt" s*."rnt quarters; out-house, gaqgges md stablea may be used only for bonafide pulToses>

cludipg residEnces oftire servants ofthe allottee, or for such other purpose aF mffy be permitted

i.{he.c ompele nt aulhori tY'

' 'i suitlef fte wlroie ofhis residenbE; :2) No €rffPloyee snar 
i

'-'. ''t"i.tl ' ed that an ernployee proceed.ing on leave ruay a"c*onod"te in ths residelce any other

,efiioyee etigUte for allohnent under drese regulafions as a caretaker, for a period not exceedirrg
,.--EBr.'..,',-: .j.-"

' ff six moiths rvith the permission of the eorpetent auftority-
..'S,:,,.-.r;.,t. .''-, ",1.,.'' ,r- ':- .. .'. ,. , : I .' - - , .-

.',&l(l)' a"v:emplolee rvho shaes or si#lets-bis..r=siderce siiall ,de.so at his crrn'risk sncl

feuainpu5onal!.y-tesponsible.for g1r4 licerrb-e f9e paynble in reapect of the

'residenber'anrJ for *a" d*gu6e ca:sed to th*rresidence or its precincts or grounds or si'.rvices
- 'r.: .,t. .. . :

.piovitled.therei.abythe:Boodtreyo*rlfairrvearantltear..'..'.l

..1. ,::.,,, . '.
, : '., ,, .:. 1 1 ..
'22;"Penakie:'for bieach of regsleti+us or condition:,

.t(i)"iVinoid prejudice to any aclion ttratrlm4y o-e takenuntlei s+ition 130 and 13! o{the $qjor}ort

ffialt, lt63 (3s of lgd3), the following penalties'may, for goocl and sufiicient rea.sons, he
'1

',ilrposeil tv tl1e."o,rrprefent ardro:ify for lrrgrdr.dfire1e re.gri$iiors snd dre coilditiols inrpo*ed
'''''.'.'

' : thbfermder, ri,anely:-

(i)llIf ery employee to rvhos.r a residence hae treen allotted urauthorisedly sublets the residence ol

charges licence fsg from the sharer d a rde $.hich thb compete*t authority considers excessive, or

erects argr unzuthorisect srucrure fur eny psrt of fte residence, or,,ses ih@rtian
'flrereof ifr qy p*pobes otlrer thm th*i for lv{rich it is meaut, cr taupett €i$r the eleckic cr water

''c,o,nnegtigrt, or:rco,runitg qry,othe!,beach qf the,regulations,,or.the,teqqq ,and conditions of tule

alloknent or uses.the residence or premises or permits or suffers &e residence or premises to be

used for rg, prn'pos* *+Crich fhe conrpefenf ausrority considers to be inrproPer, or conducfs hiruself

'in-amannrerlwtr-ichih his-opinion ;is prejudicial to tha maintenance of harmonious relations with

his neighbours or has ,knort:iryly ftrnished'incoirect infsrfiItiib* in an1' appliCdion or rvritien
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