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MINISTRY OF SHIPPING AND TRANSPORT -
(Ports Wing) 5

NOTIFICATIONS
New Delhi, March 27, 1986

G.S.R 150{E) :- In exercise of the powers conferred by section 126, read with section 28, of

thre Major Port Trusis Act, 1963 (38 of 1963), the Central Government hereby makes the
followmg regulations, namely:-

1. Short title and cummencemsﬁt

; (1) These regulations may be called the New M;;n,gmo*‘e Port Trust (Allotment of
Residences) Regulations 1980. :
~ (2) They shall come into force on the 1* day of April, 1980
2.  Application: These regulations shall apply fo the allotment of residences to all pérsons
who are cmylo j’*d in the service of the Board (hr»mmaﬁer referred to as “emplevees’ Yoo

D@i’mztwm In these regula:mrls unless the context otherwise réquires,-
~-{a) ~“gHotment” means the grant of perrnmsmn to occupy a residence in accordance thh

ﬁe provxsmns of the%e reguiat:ona,

_(b) “allotment year” means the calendar year begmmn,g on the 17 Januarv or such other

penod as may be notiﬁed by the Board or the competent authority;

{c) “mmpétegt authority” means the Chainman pad includes sny officer in the service of
the Board anthorised by him by a generai or -pecmi order to perfonmn all or any of his functions
asa competent authontv under these reg :mlatwns ' :

((.) “c}igﬁﬁe o§‘§§{_:e means an office under the Board and a0 office or institution connected

with the Board, which has been declared by the Boafd as eligible for accommodation under

these regulations;
(e) “emoluments” means the emoluments as defined in Fundzmental Rule 45 C but does
not includs 'éonxpensatbxjr allowances; | :

Provided that in the case of an employee who is under suspension the emoluments drawn:

by him on the first day of the allotment year in which he 1s placed vader suspension, or if be is

»g‘._._‘.;__:-.f-r;\gg;,_,..w__. e e e e L

placed under on the first day of the aliolment year, the emolusent drawn by hin inunediately

before the date shall be taken as his em.oluments;
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H “famﬂy means the wife or hugbaud, as the case may ba, and c}u]dx on, step children,

legally adopted children, pareﬁtq brothers or ststers as ordmardy reside with and are
dependent on the employee, . ' :

(g) “(xovemmeni” reans the Central Govemmetﬁ
(h) “Port” means the Port ofNew Mangalore,

(1) “priority date™ of an empmyee in relm‘jon to type af 1ebxdence to wimh he is

ehgxble under regulahons 6 means the earliest da!e from which he haﬁ been contmuouﬁ'v
~ drawing emoluments relevant to a partxcular type or ahxgher type in a post under the Board

A

except for period of leave. |

Pr ovxded that in reﬂpect ofa Type II Type III or Type IV residence, the date from which
» an efnployes has been continuously in newxce and drawxno emo!mnents elating atoa pamcular _

: type or & hxgiif‘r type in a post undor the Gmremmcn% or any other ?s&a,or Port Trust shall be

Htakeﬂ as the pnon(:y date in respect of ‘mch employ ee:

- ov:de,d ﬁxrther that in the case ot an employee ‘who (s on deputatxcn to any forexgn
-~‘serv1ce the penod of foreign service shall, en his rf‘:poshnnr in an ehglble oﬁ‘ice under the

Board, be mclud d for the pwpose of determination of his pr mn!y date

Provided also that whem the pnon.y daie of twr; or more employees is ﬁxe same,

| .. :_: _. ‘semonty among them shnﬂ be detennmed

(1) by the amozmt of emoluments f}rawn by each such gmploy.ee ﬂzg;mployee inreceipt of '

'.Ihgber emolmzeﬁts tahmg precedmce over the employf’e in receipt of fower emoluments; and

(u) Where the emoimuems are eqaal b e the lemﬂt Gf gorvice under the Board;

(1) “Licence fee™. means the sum of money paynble momhéy_mLmiaﬂ% with the
3 ’ : promsmns of the Fundanmtai Rules i respect of 2 regidence sliolted under these regulations;

(‘{‘« “r:sxdem:e” means any residence for the t:me being under ti:e mkninish'aﬁ*ée conirol
of the Port;

LD “sgb—letimg mc}udeb s,mrmﬁ of acconmodahan by aa ailot*ee with anothvr person

with or without payment of licence fee by mch ather sersaa but does ot mc!ude a casuai guest;




o decided byAthe; competent authority.

Explan;iion - Any sharing of accommodation by an allotee with close relations shall not be

- deemed to be “sub-lefting”. The question whefiier a person is a close relation or nof ﬂh&!l be

4

o

(m) “temporary tramsfer” means a transfer which involves an absence for a period not
~ exceeding fow months;

- (n) “transfer” meens a transfer from the service of the Board to any other service or post;

'(o) v""‘tij.w’ in relation to sn employee means the type of remdence to which he is eligible
“under regulahan 6,

®) Words and expression used herein and not defined but in the Msgjor Port Trusts Act, 1963
(‘38 of 1963), shall have the méimings respectively assigned to them in that Act.

4. Emﬁsﬂnﬁﬁy of empkwen owmg hsuses for allotment nm‘!er these rcgaﬁatmm -
(1) Mo employee shall be eligible for altotment under these regulations or, if'the allotment has

already been made io the contmued 'eteptton thereof, if-

(a) He o_wns or has smce the a_llotment under these regulations, become the owner in fisll or in

- patt, whether in his own name or in the name of any other pers 501, of-house which is located

within the hmitb of any local or adjoining Munmpmxty or 8 kﬁome’u es of the p!aca of duty and

R n v‘hx h he can in the opxmon oi the cempetrm art%xenty, resldp COILS!&QPH{iy with his pﬁamim

S i anempioyee of the Board; or

~ (b) qu wife or any dependanf chﬂd owns or-has gmce the allotment under these reguiaﬁ ons,
become the owner in tui! or in paﬁ of & house which is located Wﬂhm the limits of any local or
dzoxmno Mumcxpah’y or 8 kllometres of the place of duiy aud in which he can, in the opmwn

of the competent authorxty resxde consxst atly with his positiop as an employee of the Board.

( ¢ Employees Who have avaﬂad the fac;hty of HB.A. ﬁ'im’ the Board and C(sm*ructed house
witha rading of & kms from the place of work when permitted to dispose of the house chall not
- be elig:ible'fof ailotﬂ‘ient. of staff quarters for a period of 5 years from the date of disposal. If
; they are already residing in-the quarters at the time of disposal, they shall vacate the quarters
“'iihi{;"qf}glmnmh from the vdé‘fe of disposal of the house.

Provided that if the competent authority considers that in the interest of the Board’s

- work, the presence of an employee is required in the port area, he may allot residence to him.
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A2 Any employee, who, on any date (hereinafler referred to as the relevant date) subsequent
,5 to the date of hig making spplication for allotment under thege re,gu!atiohs, becomes ineligible
for such allotment under»\clause. (a) or clause (b) of sub-regulation (1) shall notify the fact to the

competent authority. within g period of 7 days bf the relevant date. In the event of the

employoes” failure to do 80, competent authority raay reject the application for allotment or if
the allotment has 2lready been made cancel such allotment with effect from the relevant date
and require the employee to vacate the accommodation so allotted forthwith, :

(3) thwiﬂts_tand_ing anything contained in sub-regulations ( 1) and (2), the cdmpetent authority

' may allot or re-allot accommodation to an gmployee, if-

~(a) The house owned by him, his wife or any d&peﬁdent child has been requisitioned by the

| (b) 1tis proved to the satisfaction of the competent anthority that such house wag given out on -

lease-
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fore .tvhieraéqui'sit,ibn of such house by Vhim,‘ his Wifé or miy dependent child and the

- control to obtain vacant possession of the house;

- (¢) The house is ot becomes vested in a Trust created by the employse affer obfaining the -

permission of the Board under tﬁe Conduct Rules a;}f)licéble fo liim;

compsient authority is satisfied that the partition of the house by metes and bounds s not

. -

feasible to make it it an indevendent regidesse:
. . ] 2 g

"~ (e) The plinth area of the house is less ﬁxmronvﬂzird"uf’the"plinﬂ: arez of the residence of the

- Iype to which the &mployee is eligible under regulation 6.

A (4)  Where ‘accommodaticn has been ajlloife‘d or feai:'otﬁtred to an employes under sub-
Fo regulation (3), the employee shall be‘}iab!e, with effect from the dafe specified in the order of

allotment or reatlotment to pay standard licence fee under Fumdamental Rule 45-B or standard
~-licence fee-under Fundamental Rule 45-Aplas 33-1/3 per cent ﬁéemqﬁ ot pooled standard

licence fee undar Fundamental Rule 45-A plus 33-173 per cent thereof where the licence foeg

& <3
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“have been pooled or 10 per cent of his emoluments, whichever is the highest, for 5o lony gs e

~

(d) The house belongs to the employee as a member of the Hindu undivided family and the .

. competent authority is algo s'aﬁsv;ﬂed that it is not possible for the lessor for reasons béyrond his
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or his wife or any dependent child, as fhe case may be, is upab}e to obtam vacmlt posqeswmn of
r_’

JC 366

the honae referred to above.

(5‘) o Ifat any hme lt sppears to the competent axx*thonty that no efforts have been made fo
obtmn vacant pogsession of the house, reﬁrred to above it shall be open to it to gwe guitable
dlrectwns as fo thu stepf: fo be taken to obtain vacant possession of the said house and if such
dlregno;;s‘are 1}__0! complied with to cancel the allotment snd to require the allottee to vacsie the
acéormnédaﬁoﬁ forthwith, or to charge licence f2e for the 2ccommodstion under Government of
India decision’ No.(?._} below Fundamental Rule 45-B or twice the standard licence fee under
: Fuh(iaméntal Rule 45-A or twice the standard licence fee under Fundamental 45-A where the

hcence fees hm’e bzen pooled or 15 per cent ofhis emoiumo ts, whichever is the highest.

_ (6) The allotment to an employee to whor the provision of clause (2) and claase (b) of sub-
' mgu!'uou (1) apply shall bc c'mcelled with effect from the date spec:bed in the 02‘("92 of
canc ellation. It ghall, however, be oae’x to the compenent authority - to allot or. re'ﬂlot»

- Rulm. 45-A or twice the pooled standard hcem,e fee vader Fundamental Rules 45-A Where the

- licence fees have baen poa§ea c; l’ﬁ per cent of kig emo!vm:“;-%s wmchevsr ig tsx:r h;gbast

. any othel person if the emnloyee has acqmred or transferred a house in the name of such other
. person - ' : ;
. (1) Wlﬂlout mtendmg thereby a beneﬁt to such cnther persori nand

(n\ Where the emp}ayee is m aciual or comirmtwe possea‘smn of the house or enjoys its rents

or profits.

Exp}aaaimn I For the purpose of this reguignon an employee chall be deemed to be the
: ‘, owner of house lf he iz in pOoquS}Dn thereof under the qoreemant of sale even though the title

hﬂb not been conveyed to lum

5 Allotmeut to hnsband and wxf N
(1) No emplnvee shall be allofted a Iebjdence under theme Jewlahons if the wife or the

‘husband, as thp case may be, of sm(‘ emp}oyee h?s alread} besn allotted a residence, unless

Such xe<'idence ig surrendefca

&
2

- accommodation to the employee on payment of licence foe under Government of Indn decision ~

' .No 2 beiow PFundamental Rules 45- B or twice the standard ligence fee under Flmdamentai &

: Exp}anatmn I In this re gulatmn an empioyee sh'x}l be deemed to own 2 house in thk name of




998 gen

Provided that thie sub-regulatmn shall not apply

rexiding separate}y in pursuance, of an order of ‘judicial gep

marry each other, they shall within one month of their marri

where the husband and wife ap

aration made by any couwrt,

(2) Where two employees in occupanon of separate residences allotted under these regulat.on.

age, sm’render one of the resxdencus

(3) If a residence is not surrendered as required by sub-regulation (2) the allotment of fhe

lower type of residence shall be deemed to have been can

auihonty may decide shall be; deemed to have been cancel]

B _
! 4) Where both husband 'md wxfe are emp'oyed m the Bo
aﬂotment under ﬁlese regulations shaﬂ be consxdered mdep

: {a} If a wzfe or husband, as the case may be, who is an

of tize e, ﬂ!dences wztbm mp month of Quch aHo!:menf ,

va:dpd that this C]dLSF‘ shaﬂ not. apply where tt

' '_'f;f separ'ately in m;rsu'mce of an urder of _jtldl(?!al separutmn m

: each Oﬂlei any of ﬂlem shall SmTLIIdEi as requzred any one

s
-

of Quch ma,magt,

such periad.

' . employee shall be eligible for being allotted 2 Residence of

' shown in tlie table below:

celled on the ex‘piry of such period:

ed on the expuy of such period

ard the ehgxbihty of each of them to

endenﬂ

(5) Not w:th rutandme2 anyihmg contamed in the SLb revulatmns (1) to (4),

allottee of a residence underﬁ;ése

= regulatmns is subsequenﬂy aliotted a residential ‘accommodation at the same station from =
w:-vpooHo which thege regu!atxoub do not apply, she ot he, as the cage may be, shall sy etider _mxy

1e husband and wife are xeszdmc,

ads by @iy Court,

- i‘-u;*der iheae regu!aimﬁs Hﬂd another from u pookio \x,}m:h thes?® regulations do not apply, marry

of the residences within one month

(¢) Ifaresidence is not surrendered as required inder elanse (a) or clanse (b) the allotment of

6. 'C!éssiﬁcatien'of Residences: Save ag otherwige prowded by thege Regulations, ug

the type eppropriate to emoluoments

i (b) Wbere two oﬁicers in occupat:on of separate re s:dx{zce at the same station, are allotted

. : N SARRNNS
the residence nnder these regz’n’&*zc,;& shall be d ?ed to have been cancelled on the expiry of



THE TABLE

-

: Category of empiovm and hxbfher monthly basic pav as on the ﬁrst dav of allotment yearin

4 .whxch the allotment Is made

Fia Type ofreqxdencaq Basic pay in the 1997 Pay scales ,
Gf o mchuled Class It and IV employees Class I and I Officers

A Typel(Wew)  UploRs 49305 A -
AR T PRI g Y e
o -II(New)
A From Rs. 4931 to
-4 : 3 ;
S S ; FromRs. 6221tc - : ,
: Ty;')e-?ﬂ (Old) e i Rs, 7800/- Upto Fis. 9099/
Type-C ~  FromRs7801& i P“?'RQ Igg’;;?
-IV (Old) above Bt
B s SRS SR . ..: FromRs. 9450/~ to
._Type =Gk g . . - ey ~Rs 10349~
ype_D BEGeLEL D RN T
-V(O!d)  §‘ . Above
2 e el SETERRE Dv Ch&lfi]lm)&Ht‘&db of
T e —VI Ol o s ;
Ay yp ( d) o S5k AR © + . Departments _
o Type-‘ -VI[ (Old) _ o : Wi :. : Chainhan’é Residence

Nota 1.1 suﬁicxenr number of employeeq who are - ehg:b}e for- a pamcuiar lype of
s -zeszdenc:cs ‘are not swmlab!e the residence of that type may be a!!otted to other
" emp!oyees who ehglble for the next hxahe? or lower type of residence mxbject to the

: -conditxon thai as and when ehglble employees become aveuiable the residence 5o

allotted shall be vacted by *'uvh zzl'otiee '

L

2. A Class I{ Officer will canry the “bemefit of his eligibility to a higher type of quarter
whxeh he would have got had ke continued in class I post but £or his pr mmﬁon to
class I post

7 RSCOYery of licence Fee For ﬁ]e purpose of recovery of Licence Fee for t}fpe of residence
allotted under Regulahon 6 the followmg rules shall be applied as per the se-rvwe condxtmns

E _' Of' the emp]oyees

rromer




.

o™

e

(ii) ‘In the case of officers béma under O.5.D scales, the Licence Fee st the rate of flai
. fixed by the Central Government and revised from time-to-time should be recovered W._e.f
1987 ' : :

(ii1) Standard licence fee calculated under FR 45(A) shall. be recoversd for a resid

allotted to an employee of the Board st his own request which exceeds to the statug of the
held by him til] he becomes eligible ﬁ;r.‘aﬂotment of that type of quasters,

(iv) In the case of Central Government Employees who have been allotted with the I

B

Quarters, the Flat rafe of Licence Fee as ﬁxed by the Central Government based on the IV

Commission Recommendation and revised from time-to-time should be recovered.

v'(v) &2 case of employees, officers of the State Govt /K E.B./School etc. who have be

allcfiedwsﬂrl’mqumm the standard licence foe shall be recovered as calculated under 1

| (vi) For refired /expired official /officers of the Port, normal licence foe should be recovere

' for the pgt_'rrzgissiibrlgped?}d and .beyond the Wuﬁissible period the licence foo should b
récpy’éred ay per 'lherprrm_/_ision of.'Regn!ati'on' 23 of New ‘Mangalore Port Trust Employee

& ~{Allotment ofRe’s"idenc'ers) Régulaﬁﬂﬁ& 1980.

8. Application for allofuasnt. = s s ‘
(D An emplayee"who seeks allotment or the contimuance of allotment made to hip may apply

2

- atany time in that behalfto the competent avthority and he ghat apply for the aforesaig purpose

when dirécted by the competent athority to do 5o, in such form and manner and by such dags g
may be pregcribed byit

~(2) AN application received otherwise than in bursuance of a direction issyed tader gubl-
regulation (1) shal} be considered for allotument in the succeeding month if such applications gre

received before the 20 day of'a cxdéndar month,
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9. Alistment of residences and offerx:
(i) Save as otherwise provided in these regulations, a residence on failing vacant shaH be

7 allotted by the competent authonty to an applicant havmg the earhest pnonty date for that type

of residence subject fo the followmg condmons namely:- _
(i) The competent authonty shall not aﬂot a resxdeuce of a type hzgher than that to which the

apphcant is eligible under regnlanon 6

W

"*Wf*ﬁwmwmm

F =

: (i) Th competent authority shall not compel any apphc’mt to accept a re‘udence of type lower

than that to which he is ehg;b]e under regulation 6;
of lower type of

(i) The competent amhomy on request from “ax’z éppliézint :fo'r‘a'llotmem
residence might atlot to him a residence of any type be]ow the iype for which the apnhcam ig

= ehg’ble under regulatxon 6 on the basis ofthis priority date for e same,

- {2) The competent gm}xouty may cancel the exxstm;z a.‘i}oment to an emplovee and a]lot to him
an alternative zeeidence of same type or in emergent cxrcumstances an altematue residence of
zny type oelow the type of remdence under the occupatzon of the enm!ovee if the rﬁsxdenee in

occunatxon of ﬂle employee is reqmred to be Vfwated ; ‘i‘ :

vaxded thai when a resxdence'of the same. tvpe ﬁo*n thch an emplov e wma vacated !

3 becomes avazlable ata Iater date he shall be aﬂotted the same subject to hls ehgxbxhty

g (3) A vacant resxdf*nce may in addmon to ai!otmﬁnt to an employee lmder sub-regulahcm (1)

: be oﬁered sxmu!t}mnom}y to oﬁxer ehgxble e:npleyees m fhe order of ﬁxexr pnorxiy dateq E e

(4) Ifthe competent anthonty is sahsﬂed t’{x'xt m the interest of the Board’s work it is  necessary

: 8 that remdences e{wuld be aﬁotted to two er more Emp!oyees 1£ may dc« 80 On the :('oll(xt\umric7
(‘*m% and ccndmens nams»}} " "’_ e e . P

i

("" Cne of ﬁu,.; shall b'x fﬂspnmsg‘ ‘3 lottes and the oflei gd s}mi be mm«éhoi:eex

3

(b) The prmcxpal “allottesshall remain personajly res,ponsxble for the licence fee and for my

= - damage cansed to the residence beyond normal wear and tear,

:2:(¢) The licence fee payable by the sub- allonees(s) chall not, except with the prevxous sanction
-of the competent auih:mt exceed the licence fee as divided equallv between allottees

i ' (d) The hcence fee pavab!e fo tne Board by t‘ze prmc:pa} aﬂs*tee shal} bs- the licence fee
3 ; Da'”’ le to t*le Board b,z a;;y one of iiie aliottves urawm& thn ln et fmoimnenm a5 defined

SRV




under Fundamental Rules 45-C had the residence been allotted to him direct by the

5
x

(5) Counting of Past service for ;}riority in the case of re-employed personnels:-

|
| o
B \ authority.
! e
' |
H
i
1§ {a) Counting of past service for priority in the case of re-employed personnels-it ha
| decided that the past gervice rendered by ex-gervicemen re-employed in the Po
“ counted for the purpose of determining the date of priority even if he has dras
© benefits like pension and gratuity and periods of Lweak in service shall be deduct

total of thc past ! sewzce for detem;mahon of date of priority.

(b) Counting of pension components for detérmining of eligibility — In case of re

within the concessional period , the employees are allowed to retain the accommol
 allotted higher lower type of accommodanon on the basis of their pay. Norm
i _ employment, the pay is fixed ¢ aﬁer de(,achng elements of basic pension from the pas
s . Ithas been decxded thqt for the pmpose of allo(ment of accommod?uon iotional pa
H in which an official is re- ers}plcwed shall be taken into 3cceﬂn$.

¢’y Counting of r9semce pensmn drawn by an ex—*:ervice for determination of g

: 'aoccmmodaimﬂ It shouifi be reg}ﬂaied m the 5ame manaer as in paragragh (b) 2bo

"3 (b Coxmtmg of the pnnod of the pa“\t serv1C° for priority date for al!otmel
acconmmdahon where there is no bfeak but pensionaty benefits have been drawn,

' ti*ai past ser\rlce where there m 0 break in service can be counted for detern

priority under SR_317-B72 (t}

o 10 Maiptenance of segxarate pools or residences for certain categorics of em
- {1} Nomxﬁlstandm,g azwlhmg contamed in these rzgulations, the following the fo

Ce

of residences shall be maintzined, pamely:-

Ciag s

w \” z {i)—Residence for Chatrman: S e o

| (i) Residence for Deputy chairman, if any;

‘ (iii) Pool of residences for Heads of a Department

| : o (iv) Pool of residences for laldy employees, who are exther unmarried or widows

B e (2) The number and type of residence fo be placed in these pools shall be def

Noard from time to tme;
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: (3) The interse seniority of the employee eligible for allotment shall be detemnnad

' accordance thh their appom(ment to the posts which enfitle them for conmderahon of al]ohm

1. Ont of turn allotmemsu/
). (=) Noththstaudmg the provisions of regulatxon 9, an allolment may be made by the

m the pool.

éorﬁpetent authonty on out of turn baqxs to an empl oyee on gmxmds of serious illness of selfor a

: member of his famxly in consultatmn i consxdered necassaxy, with the preqcnbed medical

authonty
(b) The pnonly date for allotment in such cases shall be the dale on wlnch the apphcatxon of
# the employee for oul of turn allotment ig Pcexved by the cnmpetent anthontv

(2) 'l'he Board, m respect of type v accommodanon and the Chamnm] in raspect of all mhar

= dutxes or condlt‘ons of deputation of the employees concemed

=2 N on acccptance of ailotment of offer or fai!nrc to occu;;v”thc aﬂatted residencc after
~zcceptance:

leﬂer

; ’;.',the f'ollowmg cond;tmn namel} -

from the date of allotmem letter for the higher class of accommodation;

e cases mav allof any residence on ouf of furn baszs in specxal ca_ses com;zdennc g the na!ure of

: : =
(1) If an employee fails to accept the allofment wxlh.n ﬁve days or, faxls to tal{e possessxon of
__the residence aﬂer accepiance within 8 days ﬁom the date of recexpt of the letter of allotmem
he shall not be eliziblo for snother allo!mamt for aperiod of one yaar h*om the date oi allolment

s '_-’:'\7(2) If an emplcyes occupying 2 lower fype of resxdonc\, is allotted or oﬁ‘ered a resxdence of the'
ty‘pe for whwh he 15 eligible vnder regulstion 6, or the lower type he mav on reﬁxsal of the saxd
= allotment or offer of allotment be permitted to gmtmme in ﬁl&preﬂotiﬂly allotted reaxden\.e on

(a) That such an employes shall not be eligible for ;mother allotmenf for a pmgd of one year

5 That while retmnmg the exnstmg residence he shall be chargedsthe same licence fee which

L T

Sy i bic occupanon whi chever is hxgher ‘

£or the purpoge of this regulutmn

2
£
=
3
:
:
4

%= woald have had fo pay under thdamental Rule 45-A in mspect of ﬁ}e of the res:dence .

B s seial of allotment made under tmb—regulahon (4) of regula,tnon 9 shall not mean”




—

13. Periad fof which allotment subsists and the concessional peried for further retention: -

(1) An allotment shall be eﬂ'egti\}e from the date on which it is accepted by the employee and

shall continue in force until-

() The expiry of the concessional period permissible under éub-ré_gulatioxi (2) affertthe
employee ceases to be on duty in an e'l_igil.ﬂ‘ebﬁi_ce under the Port; ' o

.

(b) Itis Qahcelled by the competent auﬁxofity or is deemsd to hé\?.ev been canceﬂed under any:.

provision in thege regulations;

_£e) Itis surrendered by the employee; or

e

e

(d) The ehipioyeé ceases to occupy the reside_née.

. (2) A ijesidénce.a.llotted_ to an emplofee may, subject to Bub—regu!ationv'(fi),be retained on the

” ‘h'abpening. of any of the .evéms’ specified in
specified in the corresponding entry in ol

- residence is required for the 'bonaﬂde_ use of the employee or members of his‘fﬂmily; -

" Events'

() Resigaation, diom

nigsa

é!, ré"f}zoval from

. service, termination of service . fon

- unauthorisiod sbsence without permission. -

‘(ii),Retiremeﬁt or tenninalvlaa_v £
- (i) Death of the allottee ¥
= (iv) Transfer to aplace out_s_idg"thg cvre it

- Headquarters.

{¥) On proceeding on foreign service in

India

(vi) Temporary transfer in India or
' depl_xtaf_ion_t_o' aplace outside India

(vii) Leave (other than leave preparatory to

retirement , refused leave or study leave).

(viii) Leave

T
Preparatory to the retirement o

refused leave under Regulation 28 6129 of

e thie New Mangalore port Employees -

{Leave) Regulations, 1980,

B

#

. Penmissiol

,O'ne month

column (1) of the '.tTabIe':bcioiié for the. period
. 2 thereof, subject to the condition that the

e period for retention of o

- residenceg

4 months _
6 nio’nthg i
2 months

2 months

4 months

For the period of leave but not exceeding 4
months -

For the full period of Ieave on full average
pay subject fo a maxinm of 180 days in the
case of leave preparatory to retirement and
4 months in other cases inclusive of the
period permissible in the case of
requirement.

s
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(ﬁ) Study leave or deputation out side india_ For the period of leave but not exceedmb

. : . ? six months. -
i 3 (i) Study leavé in India : ; For the period of leave but not exceedmg
, e six months. = - e
(xx) Leave on medxcal grounds For the full period of leave. .
% (".U!) On proceedmg on trammg For full period of training ‘
, 1‘,) E'ﬁutemxty leave : - -For the period of maternity leave plus leave,

granted in continuation sub_;ect foa
maximum of ﬂve months e

If-'the stud} leave IS extended beyond 6 month, he may be allotted alternative
"":;;dahon, orie tj«pe be]ow his entxtlement on the expny of 6 monthb or ﬁoxn the date of

B g

: cdnmlenoement of the stndy leave if he g0 desires.

Exp!anatxon. Th° perlod permxsszble on transfer mentlonad agamst items (iv) ,(v) and (vx) shall

_cc:nint irom the date oi relmqmshmq charge plus the penod oi Ieave 11 any, sanctzoned to and

‘av"aﬂed ofby the employee beforejormng duty at ﬂxe new oﬁice e : =

,(3) Where a resxdence is retained wnder sub-x egn!ahon (2) the niiotment shaii be deemed to be

;i‘

cancelled on ihe expu} of the admxss:ble concessxona! penod uniess umnedmtely on the expu} >

'(i;_et eoi. the ermﬂovee resumes dutv in an ehmb!e oﬁ:ce lmder the Board

(4) An employee who has retamed th° resxdence by vxrtuﬁ of l‘hﬂ concessxon under ifem (1 ) ol
:tem ,_(u) of the TaLIe below sub-regulaixon 2), shal( on 1e-empioyement in g e!mbie oﬁ' ice under
the Board thhm ﬁze penod specxﬁnd in the satd Table be entxt{ed to retam tiiat rebxdence and he
: may also be ehgzble for any ﬁn’ther allotment '

o - -~

2 Provxdvd that xf the emoluments of the emp]oyee on quch re- employmenf do not entitle him to

ithe tvp "”'of Tt’bldL"ﬂCb occupxed bv him_ he shail be aliotted a lower tvpe of waxdmce whenever
A 'such type of reuxdﬂ’cp ﬂ.!fu vacant. s ’
)‘Not thhstandmg anythmg contamed in sub-regulatzo‘(z) or (3} or (4) when an employee is
= _dxsmmsed or removed from servxce or when his & =rvxces have been texmmated and the Head of a
: ‘Depm’hnent in respect of the office in w}uch such oﬁicer was emploved mnnedlately before such
dzsnussal removal or temuna.txon is satisfied that it is necessaxy or expedxent in the pubhc interest
g0 to do he may require the Estate Officer or such other officer- appomted for this' purpose to
.cance] ﬂm allotment.of the residence made to such employse either forthwith or effoct from such

date prior to the expiry of the period of one month referred to in ifem (i) of the Table below sub-
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regulation (2) as ke may specify and the Esiate Officer or such other ofﬁcer appomied for this
purpose shall act accordingly. "
14. Provmons relatmg to hccn}e fee:

{1) Where an allotment of accormnodatton or alternative accommodation has been accepted, the
Ixabxhty for hcence fee shall commence from the date of ocmpahon or the eighth day from the date

' af receipt ot the allotment letter, whtchever 19 earher

(2) An employee Who aﬁer acceptance ﬁuls to take posse<s:on of that accomodatxon Wx&un
exght days ﬁom ﬂxe date of re@éxpt of the uiiotment letter aha!l be eharged licence fee from such
date upto a penod of one month or upto the date of re- aﬂotment of that pamcular accommodahon

,{

whxchever is earher

(‘1’) Where an employee who is in occupatwn of a reexdence Is aHotted ano(her resxdence and he =
: occupxes the new resxdenc\, fhe allotment of the former resxdence shali be deemed to be cancelled

from ihe day of occupanon of the new resxdence He may, however retam the former remdence :

W 16}012; payment of LLE’ﬂCo iee iOi ﬁmt aay and ihe subsequent day fox sh:ﬁmg o =5

Prowded that 1f the farmer resxdence is not vacaied by the subse en ate as aforebaxd, the.

empioyee wﬂ! be hable to pay damages fo _jLe and occupaﬁon of -the re: de;lce ; as_ mgybe =
aetermmed by the competeqt au“honty from tnne to time ﬁom the dat

takeb possession of the |
‘”atterzieqxdmce e :

and fumishina of sureiy_by temporary érployess ' 5
(1) The empioyee to whom a re31dence has been allotted shall be personaliy hable for ﬁze hcence

 det thereof and for any damage beyond normal" Wear and téar caused thereto or the ﬁn‘mture

3

f xtures or ﬁttmgs'or :

,,Wi‘bés.lfi‘f.QVided.ﬁ!%rei!i by BQOafr’d, during the period fcr%ich"ﬁw’:rési:dénée* .
has been zmd remmns allotted to him, or where the allotment has been ormcened mder my of the

prov;szom of theqe remlanons unti} the res:dence along with tha out—hmzee appm“tenant thereto

~ have beeu vanated and ﬁ;il vacam possee mn ﬁaereof has been :ebtored to the Boa:d_

(2) Where an employee to wnom a res*ldence has been ailotted, is nelther a pennanent nor &
quasl-pemument emp!oyee of the Board be sha!l execute a surety bond in the fox‘m prebcnbed in
this’ behalf by the competent authenty thh a szzreiy, who s’mﬂ be a permz&nent employee of the

Board, for the due payment of hcence fee and other charges dde ﬁom Ium i respect of such

res.defwe md servwes or aay. other resxdence provzdefi in lien thereof




If‘the gurely ceases fo be in the service of the Board or becomes msolvent or mﬂxdmws his
tee or ceases to be available for any other reason, the employee shail ﬁnmsh a fresh bond
ed by anothar surety within three aays from the date of his acqmrmg knowiedge of such
and if he fails to do so, the allotment made to him shall, unless otherwise decided by the

. ent zwthonty, be daemed to have been canceﬂed on the expxry of the time allowed for the

Y Wxthout prejudxce to any sction that may be talxen under sechons 130 and 131 of the Major
ort -'Tmst Act, 1963 (38 of 1963) an employee shall a!so render himself liable to such

scxp]mary‘ acuon as may be decided upon by the -competent authonty under the relevant

gulban‘ons in the cm;e of any breach of these regniat:ons

- un'cnder of an allotment and the period of nonce thereof
(1) An- emplovee mav at any time surrender an alloﬁnent by ngmg notice in wr:fmg 50 as to reach

g e of resufence e P : :
1) An empleyce to whom & 1e:~udenca has. beein al;ud;eu u(;dur these regulations may apply for g

»hanga of rssulence thhm the«samertype Not more than one change shall be ailowedJMespecLof

: ._v;i)ne type,gxf rebxdence allotted to the employee: -

£2) (a} ""AH apphcahons for change. iresxdence made in the form prescribed by the competent
, f au onty and recewed upta 19lh date of calendar month shall be included in the wmtmg list in the
§ succeedmg month For purpose of these Rules the employees whose names are included in the
M“Wﬁifmg lwhu&h&em'her month shall be senior en-block to those whose xmmeb are included in the
\:t in subsequent months. The inter-seniority of the employees fncluded in the hst in any particular

. T onth ghall be determmed in the order or their priority dates:

~
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(b) The changes shall be offered in the order of seniority dstermined in i accordance with sub-rul

2 (a) and having regard to tbe employees prefémnces as far as possible.

Prov1ded that no change o‘frestdence sball be allowed durmg a period 6 months .izmnediate ly
pr ecedmg thezr date of mperannuahon : e : =
(3) Ifan emp]oyee faxls to accept a change of resxdence oﬂ‘ered to Ium thhm ﬁve days of the

f zecexpt of such oﬁ“el of allotment he shaﬂ not be cons:dered a;zam fox a change of aﬁe(ment of that

 __(4}' Wheri"th'e' cvbmi)étent"mﬁﬂoristy is sansf ed that ; a change under sub-z egulaixons ( 1) and (2) cannot
“be ngeﬂ because of pract;ca} dxﬂicu!txev :{s dec:swn thereon qha” be f' na) |

(5) Anem ployee who aﬁex acwptmg a chanbe of reudence fmlb to tﬂke pObbt‘SbiOﬂ of the Bﬂmt‘

: 'shall be charoed hcence fee for such res:dence m accordance thh the provnsxons of suﬁ-reguiahon

g (1) of regu!atzon 14 in i.addxtmn fo the normaI Lcence iee under Fundamental Rule 45-A iotj- the

; resxd 'nca alr ady in hxs pnsqasszcm the a!vlotment of A }hch shah con{mue to ex;si

19, Mumal_e hange cf residence. Employees to whom resxdences of the same type ha've been

" "::alloﬁ‘ed under these regulatxom may apply for permtsswn to mutua[ly exchange thetr resmdences

e 'Penmssmn for mutua! exehnngeb may be gj mxted 1f bcth t},c emplo ,fees are 1eabonab1y expected to

 beon dﬂf) mvfef &'vf- Board and to reside in ibelr rmriuaﬁy exchanoed resxdances for ai Ieast six

5 months ﬁrom ihn dat%uauj_such exchange 5y

. 20, Mamfenance Gf .esidemu.

sk l) ’Ihe emp!oyee toiwhom areszdence has been aifoited shaﬂ mmntam tﬁe reszdence and prermses

: e § sam{ﬁc!mn of (he compefent 'mz’honfy %vch emp}oyees ﬁ}]‘lﬁ nof grow
zmy free shmba oz planis conﬁ m‘y fo the mbh”uotlons issued by the competent smﬂxox ity nor cut or Iop
off “any emsfmg tzee or shrubs m dn;y garden, couztwrd or.compound attached to the resrdence save :

with the p*‘ma pex mxsszon, m wrztn;g, of the compAi*nt auﬁmi :ty L




of wgeiAuon Frowi it oI ‘awu{wn of s regulation i iy ba (,du;&.d {c be

Tree, pldntdduh,
oved by the competent a;uthontv af the risk and cost of the emp!ovee concemed

'ujylettmg and sharmg of !‘esu}euces. _ ' :
(8) No employee shall share the residence allotted to him or any of the out-house gm'ages and

'les appudenant thereto except ‘with the employees of the Board ehglble for a,llotment under

’-"-'regulafwﬂs and with the prekus sanction of the con*petent zmihonty and under such

ditions as_lt may prf:n%cﬂ’i’e st

e servmt quarters out-house garages and stables may be used only for banaﬁde purposes,

ludmg wsxdences of the servants of the allottee, or for such other purpose @s may be pemntted
the »ompeient anthonty
vo.empioyee shatl suoh,t the whoxe of his residenc

Provxded that an employee proceeding on leave i nmy acoonnnodate in the resxdence zmy other

ee ‘ehglble for aliotment under these regu!anons as g caretalxer for a permd not e"ceedmb

ths\.vnh ﬁx° perrmssmn of the competent authonty

3)' Any. employae 'who ﬁhareq or sblots- hxg res;dence sha }l '('0 g0 at-his- civh”riﬂ}'"and

() Ifdny empisﬁ?eé to \.ﬁidﬁi a residence hﬁé been allotted miéﬁthbrisedly sublets the residence or

'Charges hcence fee from the sharer at a r'rte which thé competent authority considers e;u.easwe or

| erects any unauthorlsed structure m any part of the remdence or uses the residence. or any portion
-"ﬁlereof for ; any pmposes other than that for which 1t is meant, or tampen with the eiectrsc or waler

--connectton or commits any other. beach of the regulations, .or the terms .and condttmm of the
: dliotmeut or uses the residence or premises or permits or suffers the residence or premises {o be

used for any purpose whxch the competenf ‘authority considers to be mxprop&r or conducts hxmse?f

~in '’ manmer whichin hlS”bpmlon “is ‘prejudicial to the maintenance of harmonious re!atxons with

hlsuﬁ}?_lghboms or has »kmwmgly furnished incorrect informatibn in any apphca!mn or written

,-..' V ' D,«.S. | 378
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ence remains or hag remamed in occupmon

c!a;mmv tbmugb h;fn such empl

upanon of tbe remdence sewxce

oyee sha U be

Prowded tbat an employee in Specml c
ainar restdence on. pavmmt of twice the st
*zce""ﬂzﬂ pooled s‘andard licence foe ui

ermd not excee{hng six mombq

the emp‘O"é"“ to whoy
_ype undar,regulahon 6 arzd aii the prov,

aHou":' , ,aud to ﬂmt emp] oyee accordmﬁb

tmﬂ ef :tgmbsﬁm'

; “_:e same otz&ﬂ be- aeczded by the Govemmem

daied g March 1993
594?) dmed 3
. ~m,¥\esma{s) dated 227

G‘S‘R December 15‘96

Jamary 1907
GSR 364(E) daredwm May 2005

of the enploy&e to wh

5, ﬁxnuture and garden ¢hér’

ases m'ay be

ezzdsrd 4 lcence

m it has been maérﬁ I

isions of these reguld.hons shali Eppf y 7% relatwn o tha%

If any qunsﬁou anses :m“tcs

Gom it was
habie to p&y d&m

mdde under there
noi

c&se -of any

auowed by Eae competant authcmty to

e under Fwd&meﬁal Rules: 45
wder Fmdamenia! Rule 44

befoze the oofz:nencemen:f of

entitled to o residence pf. thgt o
thn mtemwtaﬁmz 0{' tné

employeg or.

alfotted or of ey
age. ch&i;ges for | usn
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