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To,

The Chairman,

New Mangalore Port Trust.

Sir,

Date: 07.01.2019

Sub.:Quarterly Report of Internal Complaints Committee of New
Mangalore Port Trust under “The Sexual Harassment of Women
at Workplace (Prevention, Prohibition and Redressal)” Act, 2013
for the quarter ending 31.12.2018-Reg.

Ref.: Order No.4/4/2017/PLA-2 dated 18.08.2017 of Secretary.
Order No.4/4/2018/PLA-2 dated 28.03.2018 of Secretary.

The Quarterly Report of the Internal Complaints Committee of
New Mangalore Port Trust under “The Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal)’Act, 2013 for the
quarter ending 31.12.2018 in the prescribed format is enclosed herewith

for your kind information.

Encl.: As above

Thanking You,

Yours faithfully,

& R
(Swapna.A)
Presiding Officer

Internal Complaints Committee
New Mangalore Port Trust



Quarterly Report of the Internal Complaints Committee Under “The Sexual
Harassment of women at workplace (Prevention, Prohibition and Redressal)” Act,
2013 of New Mangalore Port Trust

Period: for the quarter ending 31.12.2018.

S.No. Details Number of cases

No. of complaints of Sexual Harassment received during the
1| quarter ending 31.12.2018 0

No. of complaints disposed of during the quarter ending
2 131122018 ¥

3 No. of cases pending for more than ninety days ‘0”

No. of awareness programmes/ workshops held under Sexual
4 Harassment of Women at work place during the quarter ending ug”
31.12.2018

Nature of action carried out by the Employer

Remarks-Action has been initiated by ICC as per the Act and the Rules. As per the

5 recommendations, some of the recommendations have been accepted by the Senior
Executives and replies have been received from some of the Senior Executives which
are enclosed herewith.

,4(\§._~\ A
(Swapna.A)
Presiding Officer
Internal Complaints Committee
New Mangalore Port Trust

Date: 07.01.2019
Place: Mangalore



- NEW MANGALORE PORT TRUST
Administration Department -
PILA Section

No.4/4/2018/PLA-2 : : Date: 09.11.2018

o
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OFFICE MEMORANDUM

Sub: Sexual Harassment of Women at Workplace {Prevention, Prohibition and
Redressal) Act, 2013 — Reg.

Ref:-1)Letter No.NIL dtd.02.05.2018 of Presiding Officer of ICC.
2)This office O.M.No0.4/4/201&/PLA-2 dtd.13.07 2018 of Secretary
NMPT.

ok o ok ok ok

In 2013. the Cov:rnment of India notified the Sexual Harassment of Women at
Workplace (Prevention, Prohibitiori and Redressal) Act. Tae Act aspires to ensure
women’s right fo workplace cquality, free from sexuval harassment through
compliance with three elements such as Prevéntion, Proaibition & Redressal. It is
important to note that the Act provides a civil remedy to women and is in addition to
other laws that are currently in force. Consequently, any woman who wishes to report
instances of sexual aarassment a: tie workplace has the right v ‘eke recourse of both
civil and criminal proceedings.

The Act recognizes the right of’ every woman to a safe and secure workplace
environment :rrespective of her age or employment/work stavis. Hence, the right of
all women working or visiting any workplace whether ‘n the capacity of regular,
temporary, adhoc, or daily wages “asi¢ is protected under ite Act. It includes all
women whether engaged directly or through an agent ircluding a contractor, with or
without the knowledge of the employer. Their terms of eni>loyment can be express or
implied. Further, she could be a co-worker, a contract worker, probationer, trainee,
apprentice, or callzd by any other such name.

Sexual harassment is a form of sex discrimination projecte through unwelcome
sexual advances, request for sexusl tavours wnd other vecbal or physical conduct with
sexual overtones, whether directly or by implication, particularly when submission to
or rejection of such conduct by 1z female employee was capable of being used for
affecting the employment of the fomale emplo'yee and unrcasonably interfering with
her work performence and had the effect of creating an intimidating or hostile work

environment for her.

In this regard an Internal Complaints Committee (ICC, has been constituted at the
Port. .Complaints on Sexual tlerassment of Women at Workplace if any shall be
submitted to the Presiding Officer of the Committee viz. Smt. Swapna. A, Deputy
Director (Researci), Traffic Department NMPTor to the Secretary. NMPT. Changes
of Presiding Officer ICC if any will be notified in the Ports website
www.newmangeloreporttrust.gov.in  from ame to time.




5.

Further to inform that protection envisaged under Sexual Harassment of Women at:
Workplace Act, 2013 shall not be misused, since the provision for action against false
or malicious complainants have been included in the statute. As per the Act, if the
ICC concludes that the allegation vade by the complainant is false or malicious or the
complaint has been made knowing it to be untrue or forged or imisleading information
has been provided during the irquiry, disciplinary action in accordance with the
service rules of the organization will be taken against such compiainant.

The abcve contents of this O.M. v ay be circulated for wide publicity among the
employces/woikers. (.

/ l/ q \”,J ¢ o B /

3

anpBY e

(Lt. Col. Biju Warrier)
Secretary

To,
All HODs for information and circulati »n among all employee. /coutcact staff/ workers/
Drivers etz. of corcerned departments.

Copy to

1

B

Sr.Dy. Secv./ Jy. Secy.(PR) / Sr.Ass:.Secy.(PTC)/ Hinci Officer / Asst. Secy.
Gr.(ERS)/ Law Officer Gr-I / £'v. Monager (Training)/ Dy. Manager (PLA) / Sports
Officer for information & circulaion among all employees.

Presiding GCt¥icer of 1CC. ‘

P.S. to Chairrawsy/ P.S. to Dv. Chairman/ P.A. to CVO/ P.A. to Secretary

Notice Boarcs, IWMPT
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NEW MANGALORE PORT TRUST
Civil Engineering Department
Panambur, Mangalore — 575 010

No.1/1/2018/CE.5 Dtd:- 30.11.2018

OFFICE MEMORANDUM

- Sub:- Recommendation made by Internal Complaints Committee (ICC) — Reg

Ref:- (1) O.M.No.4/4/2018/PLA.2 dtd.13.07.2018.
- (2) 0.M.No.4/4/2018/PLA.2 dtd.09.11.2018.

ks sk ok koskok

With reference cited on the subject mentioned above, it is informed that as far as Civil
Engineering department regarding Police verification, the contractor shall at all times take all
reasonable precautions to prevent any unlawful, riotous or disorderly conduct by or amongst his
staff and about and for the preservation of peace and protection of persons and property in the

neighborhood of the works from the same is incorporate tender clause No.26 - xxv.

Regarding Sexual harassment of women at workplace against the contract employees as
recommended by ICC in the tenders for engagement of manpower on contract agreement is also

been incorporate tender clause No.26 - xxvi of the Tender Document.

N —L e
(C.P.RAVINDRA)
Executive Engineer (Civil)

To

The Presiding Officer,"”
ICC, NMPT. '

Copy to Dy.Manager (PLA), NMPT for information.
Copy to AEE(C) Technical cell. '




NEW MANGALORE PORT TRUST
Civil Engineering Department
Panambur, Mangalore — 575 010

No.1/1/2018/CE.5 Dtd:- 15.11.2018

OFFICE MEMORANDUM

Sub:- Recommendation made by Internal Complaints
Committee (ICC) — Reg.

Ref:- (1) O.M.No.4/4/2018/PLA.2 dtd.13.07.2018.
(2) O.M.No.4/4/2018/PLA.2 dtd.09.11.2018.
skskoskoskskskskok
With reference cited on the subject mentioned above, it is informed that, there

1s no such complaints received so for in this Dept.

CH L iy
(C.P. RAVINDRA)
Executive En/gineer (Civil)

&s"\“‘\%
s (W&
To

.~ The Presiding Officer,
ICC, NMPT.

Copy to Dy.Manager (PLA), NMPT for information.




Nlu\:\;MANGAl (‘)lr{rF I’(:)R'I‘ 'l;le [
MARINE DEPARTMENT |

No. NMPT/Mar. Oft./Otrly. Retn./2018/084 Date 2@, A1.20100%

| OIFICE MEMORANDUM

Sub : Recommendations made by Internal Complaints Committee(1CC) — reg.
Ret': OM No. 4/4/2018/PLA-2 dated 13.7.2018 of the Secy. i/c of this Port.

With reference to the OM mentioned above, it is intimated that (he
concerned  Divisional/Section officers of this Department have been asked (9

mstruct the Contractor$/Agencies engaged by theni, to comply with (.

o~
recommendations of the Internal Complaints Committee.
AN N4
. E o O\
Deputy \/r‘hn
New M al e I’ ot Trust
Lo, ’
‘ (AN
Secretary, NMPT. )70\
Copy to : Presiding Ofticer, ICC, NMPT
7~




MEDICAL DEPARTMENT
NEW MANGALORE PORT TRUST

No: 106/4/2018/PTH.8 ' Date:15.11.2018

OFFICE MEMORANDUM

Sub: Recommendations made by Internal Complaints Committee(ICC)-Reg.

Ref: 1.Letter No: nil dated 02.05.18 from Presiding Officer, ICC.
2. OM No: 4/4/2018/PLA-2 of Dy. Secretary, NMPT

F ok ok ok

The action is being taken by the Medical Department with regard to the r¢commendations
made by Internal Comiplaints Committee. i
Action has been taken by incorporating the tender condition to obtain Police Verification
Certificate of all the manpower engaged on contract through the Contractor at Port Trust

Hospital.

As far as Medical Department is concerned, Tender Condition already exists in case of
any misconduct of the persons engaged by the contractor to change the person immediately. As
per the directions of Hospital ~ Authority. However Action has been initiated to incorporate
Tender clause specifically ~ with regard to sexual harassment of women ht workplace as
recommended by ICC in the tenders for engagement of manpower on contract at Medical

Department. { \\ | J(
| | D

AN
L

\ 24 Y 2 (7 ’///
1 ) §rmivasqlu M
Chief Medicpl Officer)

(
q )

- Deputy Secretary, NMPT
Copy to,

_ The Presiding Officer of ICC, NMPT




